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Queensland Work Health and Safety (WHS) Act  
– Amending bill passed.  
 
On 3 April 2014, legislation was passed in the 
Queensland parliament that will amend the 
Queensland Electrical Safety Act 2002 and the 
Queensland Work Health and Safety Act 2011.   
 
The legislation, which will take effect on a date to be 
proclaimed in the near future, will:  
• remove the requirement under the WHS Act for a 

person conducting a business or undertaking to 
provide a list of health and safety representatives to 
the WHS regulator; 

• remove the power of health and safety 
representatives to direct workers to cease unsafe 
work [noting that an individual’s right to cease unsafe 
work will continue to apply]; 

• require at least 24 hours, but no more than 14 days, 
prior notice before any person assisting a health and 
safety representative can have access to the 
workplace; 

• require at least 24 hours, but no more than 14 days, 
prior notice by WHS entry permit holders before they 
can enter a workplace to inquire into a suspected 
contravention; 

• increase penalties for non-compliance with WHS 
entry permit conditions and introduce penalties for 
failure to comply with the entry notification 
requirements; 

• allow for codes of practice adopted in Queensland to 
be approved, varied or revoked without requiring 
national consultation as currently required by the 
WHS Act; and 

• increase the maximum penalty that can be 
prescribed for offences in the Electrical Safety 
Regulation 2013 to 300 penalty units. 

 
It should be noted that these changes ONLY apply to 
the Queensland legislation, and do not modify the 
Model WHS Laws in any way.  

 
National self-insurance options  
 
Legislation has been introduced into the Federal 
parliament that will, if passed allow employers who have 
workers’ compensation obligations in more than one 
jurisdiction, to apply to become a self-insurer under 
Comcare.  
 
Employers who are interested in considering applying 
for self-insurance, whether under Comcare or a local 
scheme, should seek detailed advice about the pros and 
cons of such an option.  
 
To assist employers to consider the implications of 
becoming a self-insurer under Comcare, Ai Group has 
developed a document which is designed to provide a 
high-level overview of the licensing and health and 
safety arrangements under that scheme.   
 
The document also provides a summary of employee 
entitlements and employer obligations within Comcare, 
and compares these to the similar provisions in New 
South Wales, Victoria, Queensland and South Australia, 
as they currently stand. The Comcare Self-Insurance 
 – Member Information Update can be accessed at 
http://pdf.aigroup.asn.au/workplace/comcare_comparison.
pdf 
 
Ai Group can also provide information to members 
seeking to understand the comparisons with other 
jurisdictions if required.    
 
Further information about the Commonwealth workers’ 
compensation laws can be found in the Safety, 
Rehabilitation and Compensation Act 1988 and the 
Safety, Rehabilitation and Compensation Regulations 
2002 which can be downloaded at www.comlaw.gov.au 
 
Ai Group will keep members informed of developments.   
 
For further information contact 
tracey.browne@aigroup.asn.au  
 
 

Safety and Workers’ Compensation National Update 

This Member Advice provides information on: 

• Amendments to the Queensland Work Health and Safety (WHS) Act  

• National self-insurance update 

• Anticipated WorkCover changes in South Australia 

 

http://pdf.aigroup.asn.au/workplace/comcare_comparison.pdf
http://pdf.aigroup.asn.au/workplace/comcare_comparison.pdf
http://www.comlaw.gov.au/
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WorkCover South Australia 
 
Earlier this year the Deputy Premier of South 
Australia released a workers’ compensation policy 
statement entitled A new recovery and return to work 
system for South Australians. 
 
The policy statement identifies the following key 
features of a proposed new scheme: 
 
• A legal distinction between seriously injured and less 

seriously injured workers which includes increased 
compensation for seriously injured workers. 

• A capped scheme for less seriously injured workers 
which better supports them to return to work sooner. 

• Access to common law. 
• Greater flexibility for injured workers to exit the scheme. 
• A better dispute resolution approach with payments 

available to workers during disputes. 
 
Following the Government’s re-election last month, the 
Deputy Premier has indicated that he will now speak to 
interested parties about the legislation before presenting 
a Bill into Parliament later this year. 
 
Ai Group believes the key issues for members’ 
consideration will be that: 
 
• Common law will be available to workers, subject to 

appropriate thresholds and restrictions. These 
thresholds are yet to be determined. 

• The entry provisions for psychiatric injury will be 
modified in order that employment will need to be the 
significant contributing cause of injury.  

• Entry provisions for other injuries will be reviewed. 
• Secondary injuries will no longer be treated separately; 

we believe this will result in claims related to such 
injuries being utilised in the calculation of the 
WorkCover premium.  

• Return to work responsibilities will be strengthened, 
including:  
o Using the supplementary payments process as a 

strong tool to influence employer behaviour 
o Giving workers the right to request an investigation 

by WorkCover and to apply for re-instatement 
o Strengthening the current provisions that require a 

worker to return to suitable employment 
o Strengthening legislative provisions relating to 

early intervention, involvement of return to work 
coordinators and a timely focus on re-training and 
job placement when required 

• Modifications will be made to the dispute resolution 
process and the Medical Panel will be replaced by 
Independent Medical Assessors. 

 
A copy of the policy statement can be found at 
www.saplan.org.au/yoursay/changes-to-workcover 

Ai Group will be actively pursuing member interests on 
this issue. If you wish to provide your input and/or be 
involved in consultation processes, please contact: 

Stephen Myatt, Director South Australia  
(08) 8394 0000; or  
via email Stephen.myatt@aigroup.asn.au 

 
Ai Group National Safety Conference 
Emerging from the too-hard-basket: Exploring 
workplace psychological health and safety. 

 
The focus for our safety conference this year will be 
psychological health and safety. 
 
Australian laws place a legal obligation on organisations to 
manage both physical and psychological health and safety 
risks in the workplace. However, psychological matters 
continue to prove difficult for many employers. 

 
Our conference has been designed to help demystify this 
important part of work health and safety.  

 
Bringing together inspirational expert speakers, real case 
studies and practical ideas to use in the workplace, the 
conference provides an introductory look at current 
prevention strategies employers can utilise to address the 
rising personal and business cost of psychological illness 
and injury. 
 

Emerging from the too-hard-basket:   
Exploring psychological health and safety 
Melbourne Novotel on Collins 
5 June 2014 
 

Further information on the conference can be found at 
http://safetyconference.aigroup.com.au/ and in the March 
edition of Industry Magazine.   

 
Ai Group can assist you with your Safety and Workers’ 
Compensation needs 
 
For membership services, contact the Ai Group 
BIZassistInfoline on 1300 78 38 44. 
 
For information about our consulting and training services, 
contact our Safety and Workers’ Compensation team: 

• Training and Events all states 
Seema Khatri      0428 907 838 

• Consulting QLD:  
Vannessa Patterson    0408 926 061 

• Consulting NSW: 
Ramon Gebert     0415 857 173 

• Consulting VIC and TAS: 
Trinette Jaeschke    0400 282 477 

• Consulting SA: 
Caroline Lange     0419 109 668 

 
 
Tracey Browne 
Manager, National Safety and Workers’ Compensation 
Policy and Membership Services 

http://www.saplan.org.au/yoursay/changes-to-workcover
http://safetyconference.aigroup.com.au/

