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SAFETY & WORKERS’ COMPENSATION 

12 January 2016 NAT 001/16 
Exposure to lead in the workplace 

 
Audiometric testing 

The Model Work Health and Safety (WHS) 
Regulations include a requirement for 
audiometric testing (to identify hearing loss as 
an indicator of failure of noise controls) to be 
undertaken if:  

“a worker is frequently required … to use personal 
protective equipment to protect the worker from the risk 
of hearing loss associated with noise that exceeds the 
exposure standard for noise … the testing is to occur 
within 3 months of the worker commencing work; and at 
least every 2 years.” 

SafeWork NSW has recently announced an 
extension to their transitional arrangements that 
were to expire on 31 December 2016.  
Employers in NSW will not be required to 
undertake audiometric testing, as specified in 
the Regulations, until at least 1 January 2017. 

With the exception of Queensland, all other 
jurisdictions with WHS laws have adopted the 
requirements of the Model WHS Regulations.  

Although QLD does not have audiometric testing 
mandated through regulations, the Code of 
Practice still recommends, at section 5.7, the 
adoption of the same testing regime.  

The jurisdictions that have not adopted the WHS 
laws also have requirements in place for 
audiometric testing.  

In Victoria the Occupational Health and Safety 
regulations state that audiometric testing must 
be organised if the employer is required to 
provide hearing protection to protect against 
noise above the exposure standard. 

In Western Australia, the Occupational Safety 
and Health legislation does not specify any 
requirement for audiometric testing.  However, 
the Workers’ Compensation and Injury 
Management Act 1981 requires audiometric 
testing to be undertaken if a worker is employed 
in a prescribed workplace. Information about 
prescribed workplaces can be found at: 
http://www.workcover.wa.gov.au/employers/understa
nding-your-rights-obligations/noise-induced-hearing-
loss/ 

Managing risks associated with lead in 
the workplace: blood lead levels and 
exposure standards 

Consideration is currently being given to 
lowering legally allowable blood lead levels and 
airborne contaminant.  If you use lead in your 
workplace, these potential changes could affect 
the way this work is undertaken.  

Safe Work Australia has released a Consultation 
Regulation Impact Statement (Consultation 
RIS), focusing on these issues, for public 
comment closing on 26 February 2016. 

SUMMARY 
This Compliance Advice provides important information about: 

• Obligations to undertake audiometric testing when workers are exposed to noise; and 
• A proposal to tighten controls on exposure to lead in the workplace by reducing the acceptable 

standards for blood lead levels and airborne lead contaminant levels, with public comment 
closing on 26 February 2016. 
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Australian states and territories have health and 
safety regulations that specifically address the 
management of lead in workplaces.   

In addition to requiring employers to eliminate 
or minimise the risk, so far as is reasonably 
practicable, the regulations prescribe specific 
control measures associated with lead 
processes. 

Further, there are requirements to measure 
exposure to lead, to identify if controls are 
working effectively, and to implement actions if 
the levels are exceeded.   
This is done through setting:  

• blood lead levels that trigger removal 
from “lead risk work”; and 

• maximum exposure standards for 
airborne contaminants within the 
workplace. 

The aim of the Consultation RIS is to consider 
options associated with modifying legally 
allowable blood lead levels and airborne lead 
contaminant levels.   

Importantly, through the public comment 
process, Safe Work Australia is seeking 
input from employers about the 
practicalities, and costs, associated with the 
options being considered.  
Members whose employees undertake tasks 
that involve working with lead or lead based 
products are encouraged to contribute to the 
consultation process, directly and/or by 
providing input to inform Ai Group’s submission.  

If you would like to discuss your organisation’s 
situation, please contact Tracey Browne on  
(03) 9867 0255; written feedback can be sent to 
tracey.browne@aigroup.com.au.  

The Consultation RIS can be found at 
https://submissions.swa.gov.au/SWAforms/lead/
pages/form 

 Do you require further assistance? 

For information or assistance, please contact  
Ai Group’s Workplace Advice Line on  
1300 55 66 77. 

For information about our safety and workers’ 
compensation consulting and training services, 
contact: 

Consulting Services  Training and Events 
Trinette Jaeschke   Seema Khatri 
0400 282 477     0428 907 838 

 

 

 

Tracey Browne 
Manager – National Safety & Workers’ 
Compensation Policy and Membership 
Services 
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