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SAFETY & WORKERS’ COMPENSATION  

16 June 2016 NAT 013/16 

 
Workers’ Compensation Premiums 
 
This advice provides information about the 
2016/17 premiums that apply in the centrally 
and privately underwritten schemes that operate 
in Australia.   
 
Centrally underwritten jurisdictions 
 
In jurisdictions where workers’ compensation is 
centrally underwritten (VIC, QLD, NSW, SA) the 
premium is set by a fixed formula.   
 
Ai Group has a high level of expertise in 
understanding and applying the premium 
formulae in these jurisdictions.  If you need help 
understanding your premium, or would like 
assistance developing strategies to reduce your 
premium, please contact Tracey Browne on 
0438 207 799 or via email at 
tracey.browne@aigroup.com.au.   
 
Comparative Average Premium Rates 

The chart below illustrates the comparative 
average premium rates that will apply in 
centrally underwritten jurisdictions in 2016/17.   

 

 
Premiums for small employers 
 
The premiums payable by small employers are 
less affected by their own claims costs than 
larger employers, and in some jurisdictions a 
simplified premium formula is applied to small 
employers, as summarised below:  
  
Jurisdiction What is 

“small”? 
Premium  

New South 
Wales 

Basic tariff 
premium up to 
$30,000 

Can receive a 10% discount 
on industry rate if there are no 
claims in the year, or an 
injured worker returns to work 
within 13 weeks. 
 

Victoria Wages/salaries 
up to $200,000 

Premium is equal to industry 
rate. 
 

Queensland Wages/salaries 
up to $1.5m 

Simple premium formula; 
employer can pay a premium 
between 80% of industry rate 
and 120% of industry rate 
depending on claims 
experience. 
  

South 
Australia 

N/A  All employers have the same 
formula applied; however, the 
formula means that smaller 
employers have less exposure 
to premium increases if claims 
occur. 
 

 
Premiums for large employers 
 
Victoria has released its Premiums Order and 
related Rates for 2016/17.  There are no 
changes to the formula utilised to calculate the 
premium, and the average premium rate for VIC 
remains at 1.272%.  Individual employers may 
find their premium changing due to movements 
in industry rates or industry claims cost rates, or 
due to changes in claims performance.  

1.272% 
1.950% 

1.200% 1.397% 

Victoria South
Australia

Queensland New South
Wales

Average Premium Rates 
Centrally underwritten schemes 

SUMMARY 
• Important information about 2016/17 Workers’ Compensation Premiums, across all Australian jurisdictions.  

• Western Australia has released draft Work Health and Safety Regulations for public comment, closing  
31 August 2016.  This takes them one step closer to implementation of the Model WHS laws that most 
other jurisdictions (except Victoria) have had in place since 2012 or 2013.  

 

mailto:tracey.browne@aigroup.com.au
http://www.gazette.vic.gov.au/gazette/Gazettes2016/GG2016P001.pdf
http://www.gazette.vic.gov.au/gazette/Gazettes2016/GG2016P001.pdf
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South Australia has published its 2016/17 
Premiums Order, which includes industry rates, 
in the Government Gazette (relevant pages are 
1422 to 1442).   
 
In 2015/16 we saw significant changes to the 
way the premium was calculated in SA.   
 
The 2016/17 Premiums Order confirms one 
further change that will occur in 2016/17, as 
summarised below: 

• In 2015/16 claims costs used in the premium 
calculation ceased to include the estimate of 
future costs; the only costs used in the 
premium calculation for 2015/16 were 
payments for weekly compensation made in 
2014/15 for injuries that occurred in 2014/15.  

• In 2016/17 this general approach will 
continue; however, the costs utilised in the 
calculation will be payments for weekly 
compensation made in 2015/16 for injuries 
that occurred in 2015/16, 2014/15, 2013/14. 

• We have been advised that this approach will 
continue into the future, i.e. in 2017/18 the 
2013/14 injury year will drop out of the 
calculation and the 2016/17 year will be 
included.  

Importantly: 

• any cost for weekly compensation made on a 
claim will only impact the premium calculation 
for one year; and 

• all other claim costs are excluded from the 
premium calculation for an individual 
employer (medical and rehabilitation costs, 
lump sum payments, common law payouts).  

There has also been confirmation that the SA 
average premium for 2016/17 will continue to be 
1.95%, down from 2.75% in 2014/15.  Individual 
employers will pay a premium that reflects their 
industry rate and their own claims experience  
in 2015/16.  
 
Queensland has not yet published its Gazette 
that details the premium formula and industry 
rates for 2016/17.  However, the government 
has announced that the QLD average premium 
will continue to be 1.20%.  It is our 
understanding that the premium formula will 
remain unchanged.  However, there will be 
changes to industry rates that can affect 
individual employer premiums; changes in 

claims experience can also impact on the 
calculated premium.  
 
New South Wales also had significant changes 
to the premium calculation in 2014/15, including 
the removal of estimates of future costs in the 
claims costs utilised.   
 
NSW published its new Market Price and 
Premiums Guidelines (MPPG) in May 2016, 
following the release of draft guidelines and a 
discussion paper in March 2016.  
 
On page 8 of the discussion paper it was stated: 
 

“The MPPGs allow SIRA [State Insurance 
Regulatory Authority] to define special 
requirements for a particular policy year. For the 
2016–2017 policy year, SIRA will require that 
licensed insurers apply no or minimal changes to 
the processes for premium calculation that were 
applied for the 2015–2016 policy year.  For the 
Nominal Insurer [iCare], this includes no 
variation in the formula, requirement to 
publish rates by NSW Workers Compensation 
Industry Classification (WIC) codes and 
minimal changes to tariff rates and 
parameters. For specialised insurers, this 
includes minimal changes to tariff rates and 
allowing the 2016–2017 rates to be based on the 
published IPO [Insurance Premiums Order] for 
2015–2016”.   

 
The guidelines require that iCare NSW submits 
their proposed premium filing to SIRA (State 
Insurance Regulatory Authority) for approval.  
iCare has now advised that the “… premium 
filing has been approved … for the forthcoming 
year. This approval confirms no rate changes 
with the continuation of the 2015 rates for the 
2016 policy period”.  This indicates that the 
average premium rate will remain unaltered  
at 1.397%. 
 
An employer’s individual premium may change 
due to changes in claims experience, or if the 
2015/16 premium was capped as part of the 
transition to the new premium formula. 
 
It is Ai Group’s understanding that NSW will no 
longer publish an Insurance Premiums Order 
(IPO). Much of the information previously 
included in the IPO can be found in the MPPG.  
Now that the premium filing has been approved, 
it is expected that additional information will 
soon be available via the iCare and/or SIRA 
websites. Ai Group will keep members informed 
as more information becomes available.  

http://www.governmentgazette.sa.gov.au/sites/default/files/documentstore/2016/May/2016_027.pdf
http://www.workcover.nsw.gov.au/__data/assets/pdf_file/0007/61954/Market_Practice_Premiums_Guidelines.pdf
http://www.workcover.nsw.gov.au/__data/assets/pdf_file/0007/61954/Market_Practice_Premiums_Guidelines.pdf
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Privately underwritten jurisdictions 
 
In jurisdictions where workers’ compensation is 
privately underwritten (WA, TAS, NT, ACT), the 
final premium you pay will be largely driven by 
your own claims cost and the premium that the 
insurer believes to be appropriate for your level 
of risk (including the industry classification to 
which your business is allocated).   

• Western Australia publishes recommended 
industry rates; insurers can apply any level 
of discount and up to 75% as a penalty.  If 
an insurer wants to charge more than 175% 
of the industry rate they must get approval 
from WorkCover WA.  

• Tasmania publishes suggested industry 
rates; insurers can use these as a guide, 
but it is not a requirement.  

• The NT and ACT do not publish industry 
rates, leaving premium setting completely to 
the insurers 

 
If you are not happy with the proposed premium 
in a privately underwritten scheme, you should 
seek further quotes.  
 
Western Australia takes another step 
towards adopting the Model WHS 
Laws – with variations 
WorkSafe WA has recently released a 
discussion paper which outlines proposed 
amendments to the Work Health and Safety 
(WHS) Regulations, for implementation in WA.   
 
In a media statement they advise “WorkSafe has 
conducted its review of the Model WHS 
regulations to identify where they can be 
modified to minimise prescription and keep the 
burden of compliance at an acceptable level”.  
The discussion paper can be found at 
Commerce WA. Public comment closes on  
31 August 2016. 
 
The release of the discussion paper follows the 
previous consultation processes which have 
occurred in relation to the Model WHS laws 
 in WA. 

• In 2012 the WA government sought feedback 
on the consultation impact statement related 
to the application of the Model WHS 
regulations and Codes of Practice in Western 
Australia. Ai Group’s submission in relation to 
that consultation process can be found here. 

• In 2014 a “Green Bill” (WA’s version of the 
WHS Act) was released for public comment.  
Ai Group’s submission in relation to the 
Green Bill can be found here. 

At some stage in the future, the finalised WHS 
Bill and Regulations will be considered by 
Cabinet and then introduced into Parliament.   
Until the Model WHS Laws are passed, the 
current Occupational Safety and Health Act and 
Regulations will continue to apply. 
 
Ai Group has undertaken an initial assessment 
of the draft regulations, to enable us to provide 
members with some insight into the key areas 
where the draft WA WHS Regulations vary from 
the Model WHS Regulations.  
 
This assessment has identified that the major 
variations from the Model WHS Regulations are 
designed to reduce regulatory requirements, 
such as reporting, record keeping and 
notifications.  Reference to Dangerous Goods, 
Major Hazard facilities and Mines have been 
removed from the Regulations as they will be 
regulated under separate laws.   
 
Where the draft regulations otherwise deviate 
from the Model it is generally to retain provisions 
that are currently in place in WA, that the WHS 
laws do not cover, such as commercial driving 
and tobacco smoke.  
 
Over coming weeks, Ai Group will do a more 
detailed analysis of WA’s draft WHS Regulations 
and make that available to interested members.   
If you would like to receive this analysis, or 
contribute to Ai Group’s consideration of the 
draft Regulations, please email 
tracey.browne@aigroup.com.au.     
 
Do you require assistance? 

For information or assistance, please contact  
Ai Group’s Workplace Advice Line on  
1300 55 66 77.  For information about our safety 
and workers’ compensation consulting and 
training services, contact: 
Consulting Services  Training and Events 
Trinette Jaeschke   Seema Khatri 
0400 282 477    0428 907 838 

 

Tracey Browne 
Manager – National Safety & Workers’ 
Compensation Policy and Membership Services 

http://www.workcover.wa.gov.au/resources/rates-fees-payments/#premiumrates
http://www.workcover.wa.gov.au/resources/rates-fees-payments/#premiumrates
http://www.workcover.tas.gov.au/statistics/suggested_premium_rates
http://www.workcover.tas.gov.au/statistics/suggested_premium_rates
http://www.commerce.wa.gov.au/worksafe/public-comment-work-health-and-safety-regulations
http://www.aigroup.com.au/portal/binary/com.epicentric.contentmanagement.servlet.ContentDeliveryServlet/LIVE_CONTENT/Policy%2520and%2520Representation/Submissions/OHS/2012/WA_RIS_submission_FINAL.pdf
http://www.aigroup.com.au/portal/binary/com.epicentric.contentmanagement.servlet.ContentDeliveryServlet/LIVE_CONTENT/Policy%2520and%2520Representation/Submissions/OHS/2016/Ai_Group_Respones%2520_WA_WHS_Bill_2014_Final_January_2015.pdf
mailto:tracey.browne@aigroup.com.au
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