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SAFETY & WORKERS’ COMPENSATION  

22 July 2016 NAT 016/16  

 
National  
New Chemical Rules effective  
1 January 2017 
If you operate in any jurisdiction other than 
Victoria or Western Australia, you will need to 
meet new requirements for hazardous 
substances by 1 January 2017. 
All labelling and safety data sheets must comply 
with the requirements of the GHS (Globally 
Harmonised System) by this date.  
If you operate only in Victoria or Western 
Australia, you will still be impacted by the 
changes if you purchase chemicals from 
interstate.  Proposed changes to WA and 
Victorian regulations mean that GHS 
requirements are likely to apply in those 
jurisdictions in the near future.  

As advised in previous Compliance Advices 
(NAT 006/16 and NAT14/15), the Model Work 
Health and Safety (WHS) laws introduced the 
GHS.  Transitional arrangements, allowing the 
old system to exist beside the GHS, will expire 
at the end of this year.  

Safe Work Australia has developed a series of 
FAQs to assist businesses to understand their 
obligations. Individual jurisdictions have also 
produced helpful information, especially the fact 
sheets available from SafeWork NSW. 

If you do not know whether your labelling and 
data sheets comply with the GHS, it is important 
that you act now.   

 
Follow these steps to make sure you are 
compliant by 1 January 2017. 

• Use your hazardous chemicals register (a 
legal requirement in all jurisdictions) to: 

o Audit your chemicals to identify 
whether the labels and safety data 
sheets comply with the GHS 
requirements; 

o Record the outcome on the 
hazardous substances register to 
track ongoing transition. 

• Where safety data sheets are not compliant 
with the GHS, ask your supplier to provide 
new safety data sheets. 

• Where labels are not compliant, develop a 
strategy to either remove those chemicals 
from the workplace before 1 January 2017, 
or source new labels from your suppliers. 

• Ensure that all new chemical purchases 
comply with GHS, or that the supplier has a 
strategy in place to update information prior 
to 1 January 2017. 

• Provide training to your employees and 
relevant contractors to ensure that they 
understand what the new symbols and 
information mean. 

For assistance contact Trinette Jaeschke, 
0400 282 477 or 
Trinette.jaeschke@aigroup.com.au.  

SUMMARY 
• New Chemical Rules effective 1 January 2017. 
• Public comment closes soon for Independent review of WorkSafe Victoria. 
• Victoria releases draft Occupational Health and Safety Regulations for public comment. 
• Update on Western Australia draft Work Health and Safety Regulations. 
• New South Wales Workers’ Compensation Premium Update; Performance Discount announced 

for 2015/16 and 30% capping confirmed for 2016/17. 

https://www.aigroup.com.au/member-services/memberadvices/
http://www.safeworkaustralia.gov.au/sites/swa/whs-information/hazardous-chemicals/faqs/pages/faqs
http://www.safework.nsw.gov.au/__data/assets/pdf_file/0009/55539/GHS-fact-sheet-8028.pdf
mailto:Trinette.jaeschke@aigroup.com.au
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Victoria 
OHS Review 
Members are reminded that the independent 
review into the operation of WorkSafe Victoria is 
taking submissions until 1 August 2016. 

Further information about the review, including 
the discussion paper (which includes 28 specific 
questions) and submission template, can be 
found here.  If you wish to make your own 
submission you can do so by completing the 
word document at the link above, or by 
completing the online survey. 

Draft OHS Regulations 
Victoria is the only Australian jurisdiction that is 
not intending to adopt the Model Work Health 
and Safety (WHS) Laws.   

The current Occupational Health and Safety 
(OHS) Regulations and Equipment Public Safety 
(EPS) Regulations are due to expire on  
30 June 2017.   

For this reason, the current regulations have 
been reviewed and some proposed 
amendments have been incorporated into draft 
OHS and EPS Regulations that have been 
released for public comment, closing  
9 September 2016.   

Ai Group consistently argued that it would be 
beneficial to bring the regulations closely into 
line with the Model WHS regulations.  However, 
whilst there has been some movement in this 
direction, WHS approaches have not generally 
been adopted. 

The proposed changes are mostly of an 
administrative nature, simplifying some wording 
and reducing some requirements for reporting and 
record keeping. The changes are explained in a 
12 page summary document that, together with 
other relevant documents, can be accessed here. 

Areas of proposed change that may affect how a 
business operates are highlighted below: 

• Changes to licensing requirements for 
dogging, bridge and gantry cranes, vehicle 
loading cranes and pressure equipment. 

• Excluding low-lift pallet trucks from the 
definition of forklift, thereby removing the 
requirement for a license to operate. 

• Narrowing of licensing requirements for 
order-picking forklifts; licences will only be 
required if the lifting attachments are 
capable of being raised 900mm or more 
above the ground. 

• Introduction of a new license class for reach 
stackers used to handle shipping 
containers. 

• Changes to the list of chemicals that may 
result in a site with significant amounts of 
chemicals being classified as a major 
hazard facility, triggering increased 
legislative requirements.  This information, 
currently included in Schedule 9 of the 
Regulations, can be found in Schedule 14 of 
the draft Regulations.  

Within the Regulatory Impact Statement it is 
indicated that these changes have the potential 
to lead to more workplaces being classified as 
Major Hazard Facilities; however, none have 
been identified. 

Employers with significant amounts of chemicals 
on site should review this schedule during the 
public comment period and raise any areas of 
concern now. 

Ai Group will be making a submission on behalf 
of members.  If you would like to provide your 
feedback to inform our submission contact 
Tracey Browne, 0438 207 799 or 
tracey.browne@aigroup.com.au.  

Western Australia 
Draft Work Health and Safety Regulations 
Members have previously been advised that the 
Western Australian government has released a 
draft of the WA version of the Work Health and 
Safety (WHS) Regulations, for public comment 
(NAT 013/16). 

Ai Group has now completed an analysis of the 
proposed changes and formed preliminary views 
in preparation for our submission, which is due 
by 31 August 2016.   

Members who are interested in contributing to 
the debate, and/or would like to receive a copy 
of our preliminary views should contact Tracey 
Browne, 0438 207 799 or 
tracey.browne@aigroup.com.au. 

Queensland 
Have your say about WHSQ 
Workplace Health and Safety Queensland 
(WHSQ) along with researchers from the 
Australian National University (ANU) are  
very interested in getting your opinion  
about WHSQ’s work.  

If you work for a Queensland business in the 
transport or manufacturing industries, WHSQ 
invites you to complete the online survey and to 

http://www.ohsreview.vic.gov.au/independent-ohs-review
http://www.ohsreview.vic.gov.au/independent-ohs-review/survey_tools/discussion-paper-survey
http://consultation.worksafe.vic.gov.au/OHS-Regulations-Reform
mailto:tracey.browne@aigroup.com.au
https://www.aigroup.com.au/member-services/memberadvices/
mailto:tracey.browne@aigroup.com.au
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forward the details on to health and safety 
personnel, managers and executives in your 
organisation. The survey, accessible at 
http://tinyurl.com/surveywhsq, will take 
approximately 20 minutes to complete and will 
close on 31July 2016.  

Questions or comments about the survey should 
be directed to Professor Valerie Braithwaite,  
(02) 6125 4601 or 
Valerie.braithwaite@anu.edu.au. 

NSW  
Workers’ Compensation 
Premium Update 
New South Wales have recently gazetted the 
Premium Performance Discount that will be 
retrospectively applied to the 2015/16 premium.  
The Gazette can be accessed here. The 
performance discount is applied to small 
employers that have not had a claim, or have 
returned the worker to work within 13 weeks. 
Large employers will receive the discount if their 
performance is better than the scheme average. 

If you have concerns about your NSW premium 
that have not been addressed by your Agent, or 
you would like assistance to reduce your 
premium in the future, Ai Group can assist.  
Contact Tracey Browne, 0438 207 799 or 
tracey.browne@aigroup.com.au.  

Do you require assistance? 

For information or assistance, please contact  
Ai Group’s Workplace Advice Line on  
1300 55 66 77. 

For information about our safety and workers’ 
compensation consulting and training services, 
contact: 

Consulting Services  Training and Events 
Trinette Jaeschke   Seema Khatri 
0400 282 477     0428 907 838 

 

Tracey Browne 
Manager – National Safety & Workers’ 
Compensation Policy and Membership 
Services 

http://tinyurl.com/surveywhsq
mailto:Valerie.braithwaite@anu.edu.au
http://gazette.legislation.nsw.gov.au/so/download.w3p?id=Gazette_2016_2016-54.pdf
mailto:tracey.browne@aigroup.com.au
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