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COMPLIANCE ADVICE    

Advice No: NAT 002/17  |  16 February 2017 

 

Safety & Workers’ Compensation  

 

High Risk Work Licensing  

SAFE WORK AUSTRALIA TO REVIEW  
NATIONAL ASSESSMENT INSTRUMENTS 

Safe Work Australia will soon commence a review of High 

Risk Work Licensing (HRWL) requirements, in particular 

the contents of the National Assessment Instruments 

(NAIs) that are utilised to determine if a person is 

competent, and therefore able to obtain a licence.  

There is a separate NAI for each of the 29 classes of 

HRWL. 

The NAIs are periodically reviewed to ensure that they 

remain consistent with relevant legislation and 

contemporary work practices.  

Ai Group is involved in this process and we are seeking 

expressions of interest from employer representatives, 

with a strong understanding of HRWL requirements, who 

are interested in contributing to this important review. 

 

This could involve reviewing proposals and providing 

input to Ai Group, or participating as Ai Group’s 

representative on one or more Technical Reference 

Groups. 

If you are interested in participating, or finding out more 

information about the process, contact Tracey Browne on 

0438 207 799. 

The licences that are being considered fall into the 

categories listed below.  The anticipated timeframes for 

involvement are also provided.    

 Dogging and rigging – Apr 2017 to Jun 2017 

 Cranes – Jul 2017 to Dec 2017 

 Industrial lift trucks – Dec 2017 to Feb 2018 

 Scaffolding – Mar 2018 to May 2018 

 Hoists – Jun 2018 to Aug 2018 

 Pressure equipment – Sep 2018 to Nov 2018 

 

Summary 

This Compliance Advice provides important information about:  

 Safe Work Australia’s review of National Assessment Instruments for High Risk Work Licenses. 

 Amendments to the National Heavy Vehicle Road Laws that clarify the broad scope of duties for every 
person and every organisation in the supply chain; if your organisation dispatches or receives goods, or 
influences that process  
in any way, you will be affected.  

 Western Australia – Consultation on electrical work. 

 Changes to Workers’ Compensation in Victoria and Tasmania. 

 Changed Limits for Workplace Lead Exposures. 

http://aigroup.com.au/memberadvices
mailto:tracey.browne@aigroup.com.au
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Heavy Vehicle National 
Laws apply broadly. 

New laws, passed in December 2016, will have an impact 

on every organisation and every person involved in the 

road transport supply chain; this includes all those that 

send and receive products using vehicles over 4.5 tonnes 

gross vehicle mass. 

For many years now, everyone in the road transport supply 

chain has had a responsibility for ensuring that some key 

areas of the road laws are complied with, e.g. fatigue and 

vehicle loads.  This concept is generally referred to as the 

Chain of Responsibility (CoR). 

Legislation passed in December 2016 will more closely 

align the Heavy Vehicle National Laws (HVNL) with Work 

Health and Safety (WHS) Laws, and place broader 

responsibilities on duty holders. 

The legislation will apply to each party in the chain of 

responsibility, as defined:   

party in the chain of responsibility, for a heavy vehicle, 

means each of the following persons— 

a) if the vehicle’s driver is an employed driver 

—an employer of the driver; 

b) if the vehicle’s driver is a self-employed driver 

 —a prime contractor for the driver; 

c) an operator of the vehicle; 

d) a scheduler for the vehicle; 

e) a consignor of any goods in the vehicle; 

f) a consignee of any goods in the vehicle; 

g) a packer of any goods in the vehicle; 

h) a loading manager for any goods in the vehicle; 

i) a loader of any goods in the vehicle; 

j) an unloader of any goods in the vehicle. 

Under the revised laws, the Primary Duty will be:  

26C Primary duty 

(1) Each party in the chain of responsibility for a heavy vehicle 

must ensure, so far as is reasonably practicable, the safety of 

the party’s transport activities relating to the vehicle. 

A duty to exercise due diligence will also be placed on 

executives. 

26D Duty of executive of legal entity 
(1) If a legal entity has a duty under section 26C, an 

executive of the legal entity must exercise due diligence 

to ensure the legal entity complies with the duty. 

IMPLEMENTATION 

Whilst the effective date of the legislation is yet to be 

advised, it is expected to be early 2018. 

Over coming months, Ai Group will be providing further 

information, advice and resources to assist members to 

comply.  In the meantime, if you require assistance, 

contact Trinette Jaeschke on 0400 282 477 

BACKGROUND 

The Heavy Vehicle National Law (HVNL) and regulations 

commenced in most Australian jurisdictions on  

10 February 2014.  

The laws are administered by The National Heavy Vehicle 

Regulator (NHVR), based in Queensland. State and 

territory police, and authorised officers are appointed to 

enforce heavy vehicle offences under the HVNL. 

Western Australia has not signed up to the NHVL, but has 

developed mirror legislation, with some variations; the 

WA legislation covers all vehicles, not just those over  

4.5 tonnes.  It is not clear whether WA will adopt these 

latest amendments.  The Northern Territory are not 

participating in the scheme; WHS laws may apply in some 

circumstances. 

The current NHVL can be found here.  The amending 

legislation can be found here.  

http://aigroup.com.au/memberadvices
mailto:Trinette.Jaeschke@aigroup.com.au
https://www.mainroads.wa.gov.au/UsingRoads/HeavyVehicles/Compliance/Pages/CoR.aspx
file:///C:/Users/tmatheson/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/RMXA8OLX/The%20Heavy%20Vehicle%20National%20Law%20(HVNL)%20and%20regulations%20commenced%20in%20the
https://www.legislation.qld.gov.au/LEGISLTN/ACTS/2016/16AC065.pdf
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Western Australia 

CONSULTATION ON ELECTRICAL WORK 

The Western Australian government has released the 

Occupational Safety and Health and Electricity Licensing 

Amendment (Live Work) Regulations 2017, and a related 

draft Code of Practice for public comment. 

The amendments will:  

 Prohibit certain types of electrical work on or near 

energised electrical installations; and 

 Require the electricity supply to be switched off at the 

electrical installation’s main switch when work is to be 

undertaken in the roof space of specified types of 

buildings.   

Public comment closes at 5pm on Friday 31 March 2017.  

If you would like to discuss the draft with  

Ai Group, contact Tracey Browne on 0438 207 799. 

Workers’ Compensation 
Amendments 

VICTORIA 

Amendments have recently been made to the Victorian 

Workplace Injury Rehabilitation and Compensation (WIRC) 

Act in relation to retirement age. 

Prior to the amendments, for most workers, weekly 

compensation cannot be paid beyond age 65.  With the 

implementation of these amendments benefits will now 

cease at “retirement age - the age at which the worker 

attains pension age within the meaning of the Social 

Security Act 1991 of the Commonwealth”. 

These changes reflect the fact that, from 1 July 2017, the 

pension age will gradually increase to 67 over coming years.  

Most other jurisdictions have already addressed the need 

to remove a reference to age 65 in their legislation. 

Note: Workers injured after retirement age, or 

approaching retirement age, will continue to have access 

to weekly compensation for up to 130 weeks.  

TASMANIA 

Tasmania has passed legislation to amend the Workers 

Rehabilitation and Compensation (WRC) Act. 

A significant amendment removes reference to age 65, 

instead referring to the “date on which the worker attains 

the pension age”.  If injured within 12 months of that 

date, or after that date, weekly compensation will be 

payable for 12 months.  

Appointment of a return to work coordinator will only be 

required if the employer employs more than 100 workers 

(the current requirement applies at 50 workers).  

Medical certificates can be issued for 28 days, rather than 

the current 14 day maximum.  

Administrative changes that reduce the regulatory burden 

include: 

 Advice to a worker that they may have a right to lodge 

a claim for compensation can now be done verbally, 

rather than requiring use of a specified form. 

 Legislated timeframes for the completion of return to 

work plans have been removed; appropriate 

timeframes will now be determined by the employer’s 

Injury Management Program. 

 There will no longer be a requirement to review Injury 

Management Programs every 12 months.  

 The requirement to display a summary of the WRC Act 

and details of the employer’s insurance policy has 

been removed.  

http://aigroup.com.au/memberadvices
https://www.commerce.wa.gov.au/energysafety/discussion-papers
https://www.commerce.wa.gov.au/energysafety/discussion-papers
mailto:tracey.browne@aigroup.com.au
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Changes to Limits for 
Workplace Lead Exposures 

Members have previously been advised of the Safe Work 

Australia proposal to reduce limits for workplace 

exposure to lead (see Compliance Advice NAT001/16, 

January 2016).   

Ai Group’s submission in response to the Consultation 

Regulation Impact Statement (RIS) can be found here. 

WHS Ministers endorsed the Decision RIS in January 2017, 

which nominated the following preferred options: 

Blood Lead Removal Levels – Option 2 

Reducing mandated blood lead removal levels and 

related requirements to reflect epidemiological and 

toxicological evidence: 

 a 20 μg/dL (target level) and 30 μg/dL (removal 

level) for females not of reproductive capacity and 

males, and 

 10 μg/dL removal level for females of reproductive 

capacity. 

Workplace Exposure Standard – Option 2 

Reduce the workplace exposure standard to  

0.05 mg/m3 

NEXT STAGES 

Safe Work Australia will draft amendments to the Model 

WHS Laws.  Jurisdictions (including those that have not 

adopted WHS Laws) will need to make a decision as to if 

and when they incorporate the changes into their 

legislation.  A transition period of two years from 

adoption will be implemented. 

FOR FURTHER ASSISTANCE 

For information or assistance, please contact Ai Group’s 

Workplace Advice Line on 1300 55 66 77. For further 

information about safety & workers’ compensation 

consulting and training services, contact: 

Consulting Services Training Services 

Trinette Jaeschke 

0400 282 477 

David Tiller 

0499 195 307 

 

 
Tracey Browne 

Manager – National Safety & Workers’ Compensation 

Policy and Membership Services 

 

http://aigroup.com.au/memberadvices
https://www.aigroup.com.au/member-services/memberadvices/
http://cdn.aigroup.com.au/Submissions/OHS/2016/LeadRIS_submission_AiGroup_February2016.pdf
http://www.safeworkaustralia.gov.au/sites/swa/about/publications/pages/decision-regulation-impact-statement-for-managing-lead-risk

