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G20 Public Holiday Arrangements 
 
As you know, the 2014 Group of Twenty (G20) Leaders’ 
Summit will be held in Brisbane in November this year. 
 
This will involve a considerable amount of increased 
security, road closures and other disruptions to public 
transport.  The State Government and Brisbane City 
Council have published a lot of information which 
provides details around these events, particularly  
for those who live or who would otherwise be in and 
around the area where the G20 conference is taking 
place.  Friday 14 November to Sunday 16 November 
are the days of maximum activity and security. 
 
Employers should note that Friday 14 November 2014 
has been appointed a public holiday by the Queensland 
State Government pursuant to legislation which 
provides it with the authority to do so. 
 
Once a public holiday is formally appointed it must be 
treated as any other public holiday provided for by the 
National Employment Standards at sections 114 to 116 
of the Fair Work Act. Specifically, in addition to a 
number of identified and regularly occurring public 
holidays, a public holiday is also “any other day 
declared or prescribed under a law of a State to be 
observed generally within the State as a public holiday”. 
 
The appointment of 14 November 2014 as a public 
holiday applies only to any business within the Brisbane 
City Council local government area.  A map of that local 
government area is attached and can also be found at: 
(http://ecq.qld.gov.au/myCouncil_2012.aspx?id=3984). 
You will see that although it is extensive, it does not 
include, for example, Pine Rivers, Redcliffe, Redland, 
Logan or Ipswich. 
 
 
 
 

 
 
 
There may be traffic and/or security issues to which  
you should also consider, as these might affect the 
operation of your business on that day and/or the ability 
of your staff to get to and from work. There is a smaller 
“security declared area” and you should check whether 
or not this will affect you and your staff. 
 
This public holiday must be treated like any other public 
holiday.  That is, anyone who has Friday 14 November 
as an ordinary working day is entitled to a day’s paid 
leave.  Working on a public holiday is permitted subject 
to certain rules.  For example, an employee may refuse 
to work on a public holiday if in all the circumstances the 
refusal is reasonable. 
 
If an employee does work on a public holiday then they 
are entitled to a day in substitution or to be paid at the 
penalty rates applicable for public holidays as defined 
by your award or agreement. 
 
 
Further information or assistance 
 
For further information or assistance please call  
Ai Group’s BIZassistInfoline on 1300 78 38 44. 
 
Yours sincerely, 
 

 
 
David Miller 
National Manager – Workplace Legal Services 

G20 Public Holiday Arrangements - Friday 14 November 2014 
Summary 
• For employers, you should note that Friday 14 November 2014 has been appointed a public holiday by the  

Queensland State Government pursuant to legislation which provides it with the authority to do that. 

• The appointment of 14 November 2014 as a public holiday applies only to any business within the Brisbane City 
Council local government area.   

• A map of the local government area is attached and a link can also be found below. 

http://ecq.qld.gov.au/myCouncil_2012.aspx?id=3984
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