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WORKPLACE RELATIONS 

25 August 2015                          NAT 015/15 

Victorian public holidays and long service leave 

 
Two new public holidays in Victoria 

On 17 August 2015, the Victorian Government 
gazetted two new public holidays for Victorian 
employees: 

• Easter Sunday; 

• The Friday before the AFL Grand Final. 

This year the AFL Grand Final falls on 3 October 
2015 and therefore the public holiday will fall on 
Friday 2 October 2015. 

As would be clear from the extensive media 
coverage, Ai Group has strongly opposed these 
public holidays and urged the Victorian 
Government to abandon them.  

Ai Group released a report, based in part on a 
survey of Victorian employers, which showed that 
three quarters of local businesses would keep 
their doors closed on the 'Football Friday' holiday. 
This will come at a cost of at least $1 billion in lost 
sales for Victorian businesses on top of a  
$500 million dollar wages bill for the day. 

Ai Group’s survey showed that almost 80% of 
manufacturers and 72% of services and 
construction businesses expect to close 
completely on that Friday.  

Despite Ai Group’s extensive efforts to convince 
the Victorian Government to abandon its plans 
for the two additional public holidays, the 
Government has decided to proceed and the 
days have been formally gazetted. 

Victorian Parliamentary inquiry into 
portability of long service leave 
entitlements 

Ai Group is strongly opposing the concept of a 
portable long service leave scheme for Victorian 
workers.  

With portable long service leave schemes, 
service within the industry or workforce is 
counted rather than service with a single 
employer. Accordingly, these schemes conflict 
with the fundamental purpose of long service 
leave as a mechanism to reward lengthy service 
with an employer. 

SUMMARY 

• On 17 August 2015, the Victorian Government gazetted two new public holidays for Victorian 
employees: Easter Sunday and the Friday before the AFL Grand Final. Ai Group made extensive 
efforts to convince the Victorian Government to abandon its plans for the two additional holidays 
but the Government has decided to proceed and the days have been formally gazetted. 

• Ai Group is strongly opposing the concept of a portable long service leave scheme for Victorian 
workers. In a major submission to the Victorian Parliamentary Inquiry into Portability of Long 
Service Leave Entitlements for Victorian Workers, Ai Group has demonstrated that a portable 
long service leave scheme across the Victorian workforce would cost employers over $4 billion 
per annum. The scheme would be over four times as costly as the existing long service leave 
provisions. 
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The detailed analysis in a major submission to 
the Victorian Parliamentary Inquiry into 
Portability of Long Service Leave Entitlements 
for Victorian Workers highlights that portable 
long service leave schemes are around four 
times as costly as traditional long service leave 
schemes. The imposition of a levy across the 
Victorian workforce of the same magnitude as 
the existing levy in the Victorian Construction 
Industry Portable Long Service Leave Scheme 
(i.e. 2.7% of ordinary pay) would cost Victorian 
employers over $4 billion per annum, compared 
to the $900 million per year cost of regular long 
service leave entitlements.  

The cost to the Victorian manufacturing industry 
would be $457.6 million per year which is about 
four times the current long service leave cost of 
$115.8 million per year. The cost to the Victorian 
health care and social assistance industry (an 
industry specifically referred to in the Inquiry’s 
terms of reference) would be $357.5 million per 
annum, which is over four times the current cost 
of $82.7 million per annum. The estimated costs 
for other industries are set out in Ai Group’s 
submission. 

Ai Group’s submission argues that providing 
portable long service leave entitlements to 
Victorian workers would damage Victorian 
industry. The additional costs would make 
Victorian firms less competitive against 
interstate and overseas firms. The adverse 
impacts of such a massive cost impact would 
not be limited to employers; the impact would be 
felt by Victorian workers through lower 
employment, downsizing and plant closures. 

After considering union submissions in support 
of portable long service leave schemes, the 
Productivity Commission’s Draft Report on 
Australia’s Workplace Relations Framework (see 
Member Advice Nat 013/15) stated:  

“A move to mandate portability at the current 
level of LSL entitlements would entail a 
significant increase in LSL costs to 
business….In the absence of any 
counteracting wage reductions, this would 
have some dampening effect on employment 
and encourage businesses to use more 
capital instead of labour.” 

Ai Group is arguing that the implementation of a 
portable long service leave scheme across the 
Victorian workforce is a ridiculous idea that 
needs to be rejected by the Victorian 
Government at the earliest possible stage. This 
is another attempt to saddle employers with 
unnecessary costs at a time when they can least 
be afforded.  

Ai Group will keep Members informed of 
developments. 

Do you require further advice? 

For information or assistance, please contact the 
Ai Group Workplace Advice Line on  
1300 78 38 44. 

 
Stephen Smith 
Head of National Workplace Relations Policy 
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