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WORKPLACE RELATIONS 
 

28 January 2016 NAT 002/16 

Final Report – Productivity Commission Review of the  
Workplace Relations Framework  

 
Overview 

As explained in Member Advice Nat 003/15 and 
Nat 013/15, throughout 2015 the PC conducted 
an inquiry into Australia’s workplace relations 
framework.  

The PC’s final report was released on  
21 December 2015. 

On 28 January 2016, Ai Group made a 
submission to the Australian Government 
outlining Ai Group’s views on each of the 
recommendations in the PC’s final report and 
proposing a series of other changes to the  
Fair Work Act 2009 which were not addressed 
by the PC. 

The recommendations in the final report 

The PC’s final report contains many worthwhile 
recommendations which address changes that 
are needed to Australia’s workplace relations 
system to remove barriers to productivity, 
competitiveness and investment, including:   

• Reducing the emphasis on procedural 
issues in enterprise agreement making and 
unfair dismissal matters; 

• Outlawing clauses in enterprise agreements 
that impose restrictions on the engagement 
of contractors, labour hire and casuals; 

• Tightening the definition of “permitted 
matters” in the Fair Work Act 2009 which 
would prevent unions organising industrial 
action or including clauses in agreements 
that do not relate to the relationship between 
the employer and its employees;  

• Introducing a new form of enterprise 
agreement called the Enterprise Contract; 

• Implementing measures to expand the use 
of Individual Flexibility Arrangements; 

• Reducing Sunday penalty rates in the retail, 
hospitality, restaurants, cafés and 
entertainment industries; 

SUMMARY 

In late December 2015, the Australian Government publicly released the final report of the Productivity 
Commission (PC) inquiry into Australia’s Workplace Relations Framework. 

Ai Group was heavily involved in the inquiry and worked hard on behalf of Members to achieve a series 
of recommended changes to workplace relations laws and arrangements to provide a more productive 
and flexible workplace relations system.  

The Government is currently consulting with Ai Group and other parties ahead of determining its views 
on the PC’s recommendations. The Government has announced that any changes which it supports will 
be taken to the 2016 federal election before implementation. 
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• Amending the transfer of business laws to 
address many of the problems with the 
existing unworkable provisions; 

• Discontinuing the Fair Work Commission’s  
4 Yearly Reviews of Awards; 

• Protecting employers from increased costs 
when State Governments decide to proclaim 
additional public holidays; and 

• Increasing the maximum penalties for 
unlawful industrial action. 

Ai Group strongly supported the above reforms 
during the course of the PC’s inquiry. 

Ai Group’s involvement in the inquiry 

Ai Group was heavily involved in the PC’s 
inquiry on behalf of Members. We made an 
initial submission in March 2015 followed by a 
submission on the PC’s Draft Report in 
September 2015.  

Ai Group also appeared at the public hearings 
and had a number of meetings with the PC 
Commissioners who conducted the inquiry.  

Member input is valued and very welcome 

During the course of the inquiry a large number 
of Ai Group Members participated in meetings or 
otherwise expressed their views to Ai Group 
about Australia’s workplace relations framework. 

This feedback was very important in ensuring 
that Ai Group’s submissions reflected the views 
of Members and focussed on the issues of most 
concern to Members. 

 

 

 

 

 

 

 

 

 

 

Further input from Members would be very 
welcome during the period ahead when the 
Government is developing its workplace 
relations policy and plans. 

To provide feedback to Ai Group on the final 
report or any other workplace relations policy 
matters, please contact Stephen Smith, Head of 
National Workplace Relations Policy of Ai Group 
on stephen.smith@aigroup.com.au or  
02 9466 5521. 

Do you require further advice? 

For information or assistance, please contact  
the Ai Group Workplace Advice Line on  
1300 55 66 77. 

Should you require any detailed advice on 
developing employment policies, contracts of 
employment or enterprise agreements, the team 
of professional workplace relations advisers and 
lawyers at Ai Group and Ai Group Workplace 
Lawyers are available to assist you.  

 

Stephen Smith 
Head of National Workplace Relations Policy 
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