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21 April 2017 NAT 007/17 

 Changes to 457 skilled migration program 

 

Overview 

On 18 April, the Prime Minister announced major 
changes to the 457 skilled visa program.  The 
457 visa category will be abolished and replaced 
by a two-tiered Temporary Skill Shortage (TSS) 
Visa.   

Only skill shortage occupations listed on the 
Medium and Long Term Strategic Skilled List 
(MLTSSL) will be eligible for a medium term 
stream four-year work visa. Occupations not on 
that list, but included on the new Short Term 
Skilled Occupation List (STSOL) will be eligible 
for a short term stream two-year work visa 
renewable for a further two-years on-shore. While 
there are trade level skills on the MLTSSL, 
broadly speaking this list has a stronger focus on 
higher level skills. 

Conditions for access to the four-year visa are 
broadly equivalent to the previous 457 visa, with 
some additional restrictions. 

The two-year visa will have higher language 
requirements and a number of other conditions. 
There will be no pathway to permanent residency 
for the two-year visa category.   

Current holders of 457 visas remain eligible to 
apply for permanent residency. 

Despite the increased new visa conditions, in 
exceptional circumstances employers will still 
have access to overseas workers in any skilled 
category through negotiated Labour Agreements.   

 

Visa access to virtually all skilled occupations is 
also still available for businesses in regional 
areas through the Regional Skilled Migration 
Program. 

What are the key changes? 

The key changes include: 

 The introduction of the TSS Visa, with new 
requirements, including but not limited to: 

o new, more targeted occupation lists which 
better align with skill needs in the 
Australian labour market; 

o a requirement for visa applicants to have 
at least two years’ work experience in their 
skilled occupation; 

o a minimum market salary rate which 
ensures that overseas workers cannot be 
engaged to undercut Australian workers; 

o mandatory labour market testing, unless 
an international obligation applies; 

o capacity for only one on-shore visa 
renewal under the short-term stream; 

o capacity for visa renewal on-shore and a 
permanent residence pathway after three 
years under the medium-term stream; 

o the permanent residence eligibility period 
will be extended from two to three years; 

SUMMARY 

The Federal Government has announced major changes to the 457 skilled migration program. The 457 
visa category will be abolished and replaced with a two tier visa program that increases the focus on 
skill shortages and removes access to a broad range of occupations. 

There is no impact on the conditions applying to existing 457 Visa holders. 

 

 

https://www.border.gov.au/Trav/Work/Work/Skills-assessment-and-assessing-authorities/skilled-occupations-lists/mltssl
https://www.border.gov.au/Trav/Work/Work/Skills-assessment-and-assessing-authorities/skilled-occupations-lists/combined-stsol-mltssl
https://www.border.gov.au/Trav/Work/Work/Skills-assessment-and-assessing-authorities/skilled-occupations-lists/combined-stsol-mltssl
https://www.border.gov.au/Trav/Work/Empl/Labour-agreements
https://www.border.gov.au/Trav/Visa-1/187-
https://www.border.gov.au/Trav/Visa-1/187-
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o a non-discriminatory workforce test to 
ensure employers are not actively 
discriminating against Australian workers; 

o strengthened requirements for employers 
to contribute to training Australian 
workers; 

o the Department of Immigration and Border 
Protection will collect Tax File Numbers 
and data will be matched with the 
Australian Tax Office’s records; and 

o mandatory penal clearance certificates to 
be provided. 

 The tightening of eligibility requirements for 
employer sponsored permanent skilled visas, 
including but not limited to: 

o tightened English language requirements; 

o a requirement for visa applicants to have 
at least three years’ work experience; 

o applicants must be under the maximum 
age requirement of 45 at the time of 
application; 

o strengthened requirements for employers 
to contribute to training Australian 
workers; and 

o employers must pay the Australian market 
salary rate and meet the Temporary 
Skilled Migration Income Threshold of 
$53,900. 

 Concessions for regional Australia will 
continue to be available: 

o employers in regional Australia will 
continue to have access to occupations 
under the temporary and permanent visas, 
to reflect their skills needs; 

o existing permanent visa concessions for 
regional Australia, such as waiving the 
nomination fee and providing age 
exemptions for certain occupations, will be 
retained. Consideration will be given to 
expanding the occupations in regional 
Australia that are exempt from the age 
requirement; and 

o significantly condensing the occupation 
lists used for skilled migration visas, 
including the subclass 457 visa, from  
19 April 2017. 

The implementation of these changes begin 
immediately and will be completed in March 2018 

at which point the 457 visa will no longer be 
available. 

What is the impact on existing 457 visa 
holders? 

There is no impact on existing 457 visa holders.  
Such visas will continue to remain in effect.  
However, existing 457 visa holders who apply for 
renewal at the end of their existing terms would 
need to comply with the new visa conditions. 

457 visa applicants that had lodged their 
application on or before 18 April 2017, and 
whose application had not yet been decided, with 
an occupation that has been removed from the 
STSOL, may be eligible for a refund of their visa 
application fee. Nominating businesses for these 
applications may also be eligible for a refund of 
related fees. 

In the period to 31 December 2017 the 
Department of Immigration and Border Protection 
will commence the collection of Tax File 
Numbers for new but not existing 457 visa 
holders (and other employer sponsored 
migrants), and data will be matched with the 
Australian Tax Office’s records to ensure that 
visa holders are not paid less than their 
nominated salary. 

What are the eligible occupations for new 457 
visa applications until abolition of these visas 
in March 2018? 

For any new 457 visa applications, ahead of the 
abolition of these visas in March 2018, the 
occupation lists will be significantly condensed 
from 651 to 435 occupations, with 216 
occupations removed and access to 59 other 
occupations restricted.  

Of the 435 occupations, access to 24 
occupations has been restricted to regional 
Australia (e.g. occupations relating to farming and 
agriculture).  

The Consolidated Sponsored Occupation List has 
been renamed as the STSOL and will be updated 
every six months based on advice from the 
Department of Employment. 

The other occupations list used for skilled 
migration, the Skilled Occupations List, has been 
renamed as the MLTSSL. This list contains 
occupations that have been assessed as being of 
high value to the Australian economy and 
aligning to the Government’s longer term training 
and workforce strategies. 

https://www.border.gov.au/Trav/Work/Work/Skills-assessment-and-assessing-authorities/skilled-occupations-lists/combined-stsol-mltssl
http://www.border.gov.au/Trav/Work/Work/Skills-assessment-and-assessing-authorities/skilled-occupations-lists/removed-skilled-occupations
http://www.border.gov.au/Trav/Work/Work/Skills-assessment-and-assessing-authorities/skilled-occupations-lists/removed-skilled-occupations
https://www.border.gov.au/Trav/Work/Work/Skills-assessment-and-assessing-authorities/skilled-occupations-lists/combined-stsol-mltssl
https://www.border.gov.au/Trav/Work/Work/Skills-assessment-and-assessing-authorities/skilled-occupations-lists/mltssl
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The maximum duration of 457 visas issued from 
19 April 2017 for occupations that are on the 
STSOL will be two years. Occupations on the 
MLTSSL will continue to be issued for a 
maximum duration of four years.  

The STSOL will be further reviewed based on 
advice from the Department of Employment. The 
MLTSSL will be revised based on outcomes from 
the Department of Education and Training’s 
2017-18 Skilled Occupation List review 

What are the criteria for short-term stream 
work visas (two plus two years)? 

 Renewal: Capacity for visa renewal onshore 
once only.  

 Occupations: For non-regional Australia, the 
STSOL will apply. For regional Australia, the 
STSOL will apply, with additional occupations 
available to support regional employers. 

 English language requirements: An 
International English Language Testing 
System (IELTS) (or equivalent test) score of 
5, with a minimum of 4.5 in each test 
component.  

 Genuine entry: A genuine temporary entrant 
requirement.  This is known as the 
“genuineness test” which gives approving 
officers the right to refuse visa applications 
which they do not believe to be genuine. 

What are the criteria for medium-term stream 
work visas (four years)? 

 Renewal: Capacity for visa renewal on-shore 
and a permanent residence pathway after 
three years.  

 Occupations: For non-regional Australia, the 
MLTSSL will apply. For regional Australia, the 
MLTSSL will apply, with additional 
occupations available to support regional 
employers. 

 English language requirements: A 
requirement of a minimum of IELTS 5 (or 
equivalent test) in each test component.  

What additional eligibility criteria apply to 
both streams? 

 Work experience: At least two years’ relevant 
work experience. 

 Labour market testing: This is mandatory, 
unless an international obligation applies. 

 Minimum market salary rate: Employers 
must pay the Australian market salary rate 
and meet the Temporary Skilled Migration 
Income Threshold requirements ($53,900). 

 Character: Mandatory penal clearance 
certificates to be provided.  

 Workforce: A non-discriminatory workforce 
test to ensure employers are not actively 
discriminating against Australian workers. 

 Training requirement: A strengthened 
training requirement for employers to 
contribute towards training Australian workers. 

The current English language salary exemption 
threshold, which exempts applicants whose 
salary is over $96,400 from the English language 
requirement, will be removed. 

What training benchmark requirements will 
apply? 

Policy settings about the training benchmark 
requirement will be made clearer in legislative 
instruments yet to be prepared.  It is understood 
that there will be an announcement in the Federal 
Budget. Existing visa training requirements may 
be replaced with the equivalent of a Training Levy 
applied to new visa applications.  This would 
create a Training Fund to support training 
programs. 

What occupations have been removed? 

216 occupations have been removed from the list 
of eligible occupations for the purposes of the 
new TSS visa and the 457 visa during the 
transition period. 

These occupations will be reviewed six monthly.  

Ai Group members who believe there is a strong 
case for an occupation on this removed list to be 
returned to the eligible list should email Tony 
Melville on melville@aigroup.com.au. 

Do you require further advice? 

For information or assistance, please contact the 
Ai Group Workplace Advice Line on  
1300 55 66 77. 

 

Tony Melville 
Head of Communications 

http://www.border.gov.au/Trav/Work/Work/Skills-assessment-and-assessing-authorities/skilled-occupations-lists/removed-skilled-occupations
mailto:melville@aigroup.com.au

