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CHRIS UHLMANN: Employer groups have welcomed the Government's planned review of workplace laws. 
But the chief executive of the Australian Industry Group says the planned overhaul should not be seen as a 
threat to the current enterprise agreements. 
 
Innes Willox is speaking with our business editor Peter Ryan. 
 
INNES WILLOX: Well, the review under the Fair Work Act is a perfect opportunity for the Government if they 
ask the Productivity Commission to oversee this review to look at that core issue for business; that's improving 
productivity. And any act that involves industrial relations has to have a trade-off for productivity.  
 
PETER RYAN: This was billed before the federal election as a genuine and independent review of fair work 
laws, but is it possible for both workers and employers to be winners out of this? 
 
INNES WILLOX: Yes, absolutely. It is possible because we just need to look at getting the system to be more 
productive, both for employers and also for employees.  
 
Employees at the moment are, in some cases, straitjacketed when it comes to their own flexibility or ability to 
make some decisions that impact on their own lives, to give them opportunities to study or to pick up the kids 
early or to make any sort of lifestyle choices that they like. So we just need to build greater flexibility into the 
system with the appropriate safeguards and that's something that this inquiry can look at doing.  
 
PETER RYAN: Should workers be confident at the moment that current enterprise agreements that have been 
signed off between unions and employers remain legitimate? 
 
INNES WILLOX: Well, enterprise agreements come up for renewal all the time, you know, that's a regular 
occurrence because they only have a limited duration. Those enterprise agreements that are in place, remain 
in place.  
 
PETER RYAN: So in this whole review it remains quite difficult to unpick deals that have been done within 
enterprise agreements? 
 
INNES WILLOX: That's as things stand now. But you just can't bury and enterprise agreement overnight 
without consultation and the notion that you can is just ludicrous.  
 
PETER RYAN: What sort of entitlements or deals would you like to see on the table for discussion as part of 
this review? 
 
INNES WILLOX: You look at areas like penalty rates, I think that will be up for consideration by this review; 
broader entitlements around leave loadings and the like may well be up for review. That doesn't mean there'll 
be changes. It just means that they'll be examined to see what impact they do make on the productivity of 
Australia's workplaces.  
 
PETER RYAN: And if workers agreed to trade-off for example penalties or overtime or leave entitlements, 
what could they expect to get in return? 
 
INNES WILLOX: They would be able to expect, you would imagine, to have a greater say in their working 
conditions, the hours that they work. They may get some increases in base pay. There is a whole range of 
options that you could look at there.  
 
PETER RYAN: The Government has just launched a Royal Commission into trade unions so should unions 
play a role in any review into workplace laws? 
 
INNES WILLOX: Of course the unions should play a role. They have a very legitimate role within Australian 
workplaces, an absolutely legitimate role and their views should be taken into account. But one would hope 
that it would be a constructive role too.  
 
CHRIS UHLMANN: The chief executive of the Australian Industry Group Innes Willox speaking with our 
business editor Peter Ryan 


