
Transcript 
 
Station: ABC Newsradio 
Date: 06/03/2015 
Program: Breakfast 
Compere: Sandy Aloisi 
Item:  Marius Benson Interview - Innes Willox, Ai Group. 
 
Benson and Willox discuss the Intergenerational Report, which is being criticised 
by Labor and other groups. 
 
Interviewee: Innes Willox, Chief Executive, Ai Group; Marius Benson, Reporter 

 
SANDY ALOISI: As we've been reporting, the Treasurer has called on older 

Australians to enlist in a grey army of workers to contribute to future 
national prosperity.  Joe Hockey was speaking after the release of 
the Government's Intergenerational Report, which looks at likely 
economic directions over coming decades.  For a business 
perspective on the report and the Government's response, Marius 
Benson is speaking to Innes Willox, Chief Executive of the Australian 
Industry Group. 

 
MARIUS BENSON: Innes Willox, there seems to be a divided opinion about the utility of 

the Intergenerational Report.  The Government sees it as a very 
useful document; Labor and others are criticising it as no more than 
propaganda.  What's your view? 

 
INNES WILLOX: Well, I do think it is a useful document because it - what it does is lay 

out what Australia may well look like in the generations ahead. And 
what we're trying to do here through these sort of documents - and 
they've been done by both sides of politics - is to project forward and 
try to address some of the issues that we're going to face now.  And 
these are long-term issues that have been identified in this report.  
They're looking at structural issues around taxation.  We're looking at 
migration, we're looking at the way we work, and most importantly 
we're looking at demographics.  And those demographics are 
working against us.  And what those sort of reports make clear is 
that we need to start to tackle some of those issues now, particularly 
around less people in the future being in the work force, relatively, 
than there are now.  And they are big issues because it goes to the 
heart of our productivity and our competitiveness going forward, and 
what they do tell us is that we really need to start addressing big 
policy issues around investment, innovation, and workforce 
participation now before our living standards start to decline. 

 
MARIUS BENSON: One of the issues that's been raised by people representing older 

Australians - groups representing older Australians - is business isn't 
doing its part. Business has a prejudice against older workers.  If 
you're over 50, it's very hard to get a job.  Do you accept that 
criticism is valid of businesses?  You represent something like, what, 
60,000 around Australia? 



INNES WILLOX: I wouldn't say that businesses are prejudiced against older workers.  
Certainly not overtly.  Because - but this is a new trend that we are 
all, including business, having to grapple with.  What you're seeing 
now is that younger people do not have one career for life.  They'll 
have many careers through their life and business itself is having to 
understand that.  It goes to the heart of issues around training and 
retraining.  It goes to the heart of issues around skills and skills 
development and learning new skills in the existing workforce.  So 
this is a big challenge for all of us. It's a big challenge for workers but 
it's also a big challenge for business.  And I think it's - business has 
quite readily accepted given the sort of data that has been laid out in 
the Intergenerational Report yesterday that there is going to have to 
be a rethink by all involved in the workplace around how we better 
utilise the capable older workers that are on tap because our birth 
rates will be declining and we are all going to be expected to work 
longer.  So we have to start to address the issues of, well, how can 
we do that in a meaningful and productive way to keep people 
engaged in the workforce so that they are able to fund their 
retirement when it comes and how can workplaces adapt over the 
time ahead?  It is a significant national challenge. 

 
MARIUS BENSON: Innes Willox, can I ask you about another story in the news today, 

which reports that Indonesian and Australian businesses are putting 
new investment on hold because of fears of a backlash if the 
execution of the Australians in Indonesia goes ahead.  That report in 
the Australian Financial Review.  Are you aware of businesses 
holding back like that? 

 
INNES WILLOX: Well, we're certainly aware that businesses are very wary at the 

moment about investment in Indonesia and there are concerns from 
businesses with existing investments in Indonesia about the impact 
that the unfortunately imminent executions of two of the Bali Nine 
would have on relations between the two countries. Look, it's almost 
sure that there'll be a fallout at the political level. You're also - 
already seeing great concerns around tourism between the two 
countries, and I think business is just understanding that there will at 
least have to be a pause in the relationship, as it were, before things 
can be back on track.  But this is going to be a deeply unfortunate 
development if it goes ahead, and it's going to impact on sentiment 
in both countries.  It's quite inflammatory.  Business understands that 
and that is why there is a general sort of hesitation at the moment 
among business to perhaps conclude some deals that perhaps might 
have otherwise been done. 

 
MARIUS BENSON: Innes Willox, thank you very much. 
 
INNES WILLOX: Thanks Marius. 
 
SANDY ALOISI: Innes Willox the Chief Executive of the Australian Industry Group 

speaking there to Marius Benson. 


