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An employer guide to work activities for students 

This guide covers: 

Benefits 

• Connects you with future work-ready 

graduates 

• Injects new thinking and ideas 

• Builds a talent pipeline 

• Assists with short-term projects 

• Boosts employee mentoring skills 

• Improves work culture 

• Builds connections with universities 

Types of involvement 

• Assigning projects to students 

• Providing student placements 

• Offering your company as a case study 

assignment 

• Hosting student field visits 

• Participating in university classes 

• Assisting to design university 

assessments to shape students’ learning 

Getting started 

• Use our university contact points 

• Discuss with the contacts: 

o Your available projects/roles 

o Your company expectations 

o Support provided to students 

o Mutual rights and responsibilities 

o Learning outcomes 

o Timing to suit your schedules 

Legal requirements 

• Students must be paid if an employment 

relationship exists 

• Vocational placements that meet 

criteria are lawfully unpaid 

• Universities commonly provide 

insurance for students undertaking 

vocational placements  

• Rights and responsibilities agreement 

Tips for successful student 
involvements 

• Provide an introduction to your 

company 

• Establish expectations 

• Nominate an employee with strong 

people skills as a mentor 

• Ensure student feels welcome and a 

part of the company 

• Provide meaningful work  

• Provide as much industry exposure as 

possible 

• Give regular feedback and support 

Examples 

It helps to see what other companies are 

doing. Our brief stories provide information 

regarding: 

• How the company got involved 

• How they managed the student 

• How the company benefitted 

• How work readiness improved 

• Talent pipeline growth 

• How meaningful projects were given to 

the student   
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Benefits for your business 

Employers have been reporting that higher education graduates are not work-ready – that they are 

often lacking fundamental employability skills. Employers surveyed by Ai Group in 2014 expressed their 

highest levels of dissatisfaction for recruited graduates in the areas of self-management, problem 

solving and teamwork. Exposing students to workplace experiences does not only give them an 

opportunity to practise what they have learned and build some new skills, but will also improve their 

employability upon the completion of their studies.  

Whilst students are on the receiving end of new skills and techniques, companies significantly benefit 

from engaging with them as part of their studies such as: 

• receiving an injection of new thinking and fresh ideas from technologically savvy students 

• assistance with short-term projects that otherwise would not be possible 

• boosting the mentoring skills for your existing employees 

• improving employee engagement and workplace culture through enthusiastic students 

• developing connections with universities for research and development  

• connecting with Masters of Research and PhD candidates to scope research projects 

• improving your corporate image by giving back to the university and industry sector  

• connecting with students who will be future work-ready graduates for your company 

• trialling a potential recruit at your company 

• building a talent pipeline 

• supporting the development of a multi-generational culture in your organisation  

• developing a global understandings of business etiquette, communication styles, cultural differences 

and intelligence about overseas markets if engaging with international students. 
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Types of involvement 

Even a small involvement can greatly assist your company. Students begin to become more employable 
and work-ready from any level of industry exposure. There are numerous ways to connect with 
students, and your involvement can range from small to large. Examples include: 
 

• assigning projects/activities to students- eg. assisting with an upcoming event, conducting research, 

analysing data and trends 

• placement of a student in a new or established role 

• offering your company as part of a case study assignment  

• arranging a student to shadow you or your employees in the workplace 

• hosting field visits for students in your workplace 

• being a guest at a university class to discuss a typical day at your business 

• having input into the type of learning students undertake by assisting to design or deliver curriculum 

or assessments that are relevant to industry  

• engaging a multi-disciplinary team of students to solve a problem for the company 

• engaging research candidates to assist in scoping and conducting research projects. 
 
 
The students’ benefits are maximised when their university integrates the authentic work activities into 
the learning in their course, thereby creating opportunities for them to understand how it links and to 
explore what meanings it is making for them. Universities term this Work Integrated Learning (WIL), 
combining theory with practical learning experiences in workplace environments. 
 
In Ai Group’s 2014 survey of employers, they indicated the type of links they currently had with 
universities: 
 
  

51% of employers provide 

placements or internships 

for students. 

27% of employers partner 

with Higher Education 

providers for research 

20% of employers offer 

students employment at 

the end of their final year 

of study. 
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Do you need to pay if you are placing a student in 
the company? 

Depending on the engagement, the activities may require payment if there is deemed to be an 

employment relationship. You should be aware of the relevant Fair Work regulations, and the student 

must be paid if an employment relationship exists as follows: 

• the student undertakes work beyond that required by the university eg. filling in for a sick employee 

• the placement exceeds the duration of time required by the university 

• the work undertaken by the student is integral to the running of the company  

• the focus of the arrangement is on productive work rather than meaningful learning for the student  

• the company is predominantly benefiting; in a lawfully unpaid arrangement, the main benefit should 

go to the student. 

If the arrangement is considered to be an employment relationship, the student must be paid the 

minimum entitlements and there must be an employment agreement.  

The student can be unpaid as part of an approved and recognised curriculum activity, i.e. Work 

Integrated Learning. The only current exemption from payment is if the activity is a requirement of an 

education or training course. If your involvement includes a vocational placement, it is lawfully unpaid 

only if it meets all of the following criteria: 

• there must be a placement; this can be arranged by a university or a student directly 

• the placement must be undertaken as a requirement of a student’s course or training 

• the placement must be approved by the educational institution. 

For further information please refer to the Fair Work Australia factsheet and the Australian 

Collaborative Education Network’s student placement FAQs. 

 

 

https://www.fairwork.gov.au/how-we-will-help/templates-and-guides/fact-sheets/unpaid-work/student-placements
http://cdn1.acen.edu.au/wp-content/uploads/2015/03/Student-placements-FAQs.pdf
http://cdn1.acen.edu.au/wp-content/uploads/2015/03/Student-placements-FAQs.pdf
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Is the student covered by insurance? 

If the student activity is a lawfully unpaid vocational placement students are not considered to be 

employees and do not need to be covered by your insurance policy. Universities provide insurance for 

unpaid student placements that are a requirement of their course. The development of an agreement 

that outlines roles and responsibilities should include legal requirements. This is something the 

university will discuss with you prior to your involvement with the student.  

Students attending your workplace for tours or other activities are covered by your public liability 

insurance.  

Tips on supervising and mentoring students 

Students may not be familiar with the workplace so will require guidance, support and feedback on their 

performance. The better connected students are within your workplace, the more benefits your 

company can gain.   

Here are some tips to ensure students are as productive as possible: 

• give students an induction to your company including your mission, history, values, challenges, OHS 

procedures, facilities, protocols and local norms 

• go through the agreement that outlines learning objectives with the student and their rights and 

responsibilities 

• brief students on your expectations, the types of tasks/projects they will undertake and the team(s) 

with which they will work 

• where relevant clarify intellectual property guidelines 

• assign an experienced employee as a mentor/supervisor whom the student can approach for advice 

• assign a buddy who can be responsible to integrate the student faster into the culture and activities 

of the organisation 

• ensure that the student is made to feel welcome and part of the company eg. inclusion in social 

activities 

• provide as much industry exposure as possible eg. meetings with clients, presentations, industry 

expositions  

• regularly check on their progress and provide honest feedback and support. In particular, discuss the 

development of the student’s employability skills that are important for your company eg. initiative, 

teamwork, communication, problem solving  

• provide training and support to mentors assigned to students. 

For further information, please refer to the following resources from the Australian Collaborative 

Education Network website: 

Preparing Students for WIL 

Mentoring and Supervising Students 

Assessing WIL  
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Examples of student/employer connections 

Redarc   

Redarc designs and manufactures a range of electronic voltage converters and associated 

products. It has taken students on placements for several years now. The placements are generally 

full-time and are of either twelve or twenty week’s duration depending on the course 

requirements. Once they start a placement, all students are allocated a buddy to help them 

through day-to-day queries and ensure they feel a valued part of the team. The students spend 

time in different areas of the business over a two - four week induction period. Following this, the 

students work on assigned projects that align with their skill set, course requirements and business 

needs. They are given a detailed project brief and receive regular support from their team leader. 

A HR staff member coordinates a pool of potential projects, and uses this to match students with 

projects available.  

Placements with Redarc are highly sought after so accepted students value the experience they 

are offered. Because of this Redarc has found the students to be willing learners who are always 

keen to impress and make an impact in their short tenure. The dedication of students to their 

assigned projects has led to many improvements in the company over the years.  Furthermore, 

Redarc has retained high-quality talent by employing previous students as permanent employees 

and plans to continue doing so as vacancies arise. Among these employees are Engineers Australia 

Medallists as well as High Achiever Recipients. 

 

Barker Trailers   

Barker Trailers manufacturers semi-trailers from two plants in Victoria. They are an industry host 

partner of the Swinburne Industry Based Learning (IBL) program. Students need to have completed 

two to three years of their degree before they are eligible to be placed with a company full-time 

for a duration of either six or twelve months.  

Barker Trailers is currently hosting their second mechanical engineering student. The student 

serves as an extra resource, undertaking tasks that vary from basic drafting to complex designs. 

Engineering Manager, Kevin Hooper finds the students adjust very quickly and become a real 

asset. The company is always looking to upskill the engineering department, and the IBL program 

presents a great opportunity to do so. At the end of the twelve month program it has access to a 

qualified engineer with proven experience, who knows the company and brings along the latest 

industry knowledge learned at university.  
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The ANCA Group    

Another industry host partner of the Swinburne IBL is The ANCA Group, a company specialising in 

the design and manufacture of machine tools, motion control systems, waterjet cutters and metal 

fabrication. The ANCA Group liaises with the university to select students with relevant skills. 

Introducing young and eager talent has been a refreshing addition to the company. The students 

often talk about the skills and latest knowledge they have learned at university, teaching The ANCA 

Group new and improved processes. Keeping staffing models as lean as possible is important to the 

company, often making the allocation of projects a difficult task. Having a student available to take 

on a project is a welcome relief and alleviates the pressure on existing employees. Finally, the 

company uses the IBL program as a screening process for potential employees. It currently has a 

number of former students holding senior positions and values the opportunity to scout for 

potential employees with a genuine passion and talent for engineering.  

Tours 
The ANCA Group has also hosted workplace tours from RMIT University. The students that visit are 

2nd and 3rd year engineering students who have never been exposed to a manufacturing 

environment. Visiting the workplace provides these students with valuable insight into the industry 

and the roles undertaken by employees, increasing their work-readiness.  

 

Siemens    

Work-based placements form an important part of Siemens’ talent acquisition, learning and 

development as well as employee engagement strategy at Siemens.  Siemens believes it does not 

only contribute to society by taking time and making space for work integrated learning students 

but that it hugely benefits from the skills, new ways of thinking and enthusiasm to make progress 

that students bring to the organisation.  Siemens does not have a ‘one-size-fits all businesses in 

Siemens’ approach and so offers student placements that are short term, project based, internships 

or permanent graduate programs.    

“Having personally worked with most of the students we host in 

Siemens Australia, I have been pleasantly impressed by the value they 

can add to our teams, our work and our culture and I encourage any 

employer to reach out and just try it once.”  

Nicolette Barnard, Regional HR Speaker - ASEAN-Pacific/Head of HR Pacific. 
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QMI Solutions    

QMI Solutions is an organisation that works with Australian businesses to improve their 

competitiveness. They had advertised a Data Analysis position for a significant period of time 

without finding any suitably qualified or experienced applicants.  

As an alternative to this, the company took on an economics student from the Queensland 

University of Technology for their vocational placement. The university offers placement programs 

of differing lengths and frequency to suit employers. QMI Solutions opted to take on the student 

one day per week for twelve weeks which best suited their capacity. The placement began during 

the quiet time in January to minimise the impact on the organisation and met the needs of the 

organisation.  

 

Katanning Landcare  

Katanning Landcare’s core business is to regenerate degraded land. Operating as a small not-for-profit 

regional organisation, it runs a volunteer management program through grant funding to implement 

a variety of ongoing projects.  

An opportunity arose for a student to assist in these projects, working across Eco Week events, tree 

orders, business development through media and communications channels and overseeing the 

completion of grant funding applications. The student was supported by the District Landcare 

Manager who has significant project management experience.  

Over the course of a 100-hour unpaid vocational placement, the final year University of WA 

Bachelor of Commerce student majoring in Marketing, Communications and Media was able to 

apply concepts from her education to real-world situations in an organisation with limited 

resources. Given the regional location, the organisation reimbursed the student for the cost of 

regional travel and arranged local farm stay accommodation and provided some meals for the 

student over a two-week block in the mid-semester break. The arrangement was supported by the 

Chamber of Commerce and Industry of Western Australia’s Work Integrated Learning advisory 

service. Katanning Landcare said the key to the successful placement was starting with a clear plan 

of what could be achieved. Katanning reviewed the plan with the student and honestly discussed 

their strengths and weaknesses as well as their schedule.  

“Being a small, not-for profit regional organisation, we would not have 

had access to a student of this calibre through our existing network.” 
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Monash Industry Teams Initiative with NAB and VicRoads   

As an industry partner of the Monash Industry Teams Initiative, NAB became involved with this 

program that connects multidisciplinary teams with industry partners for twelve weeks. During this 

time students collaborate to design innovative solutions to real-life issues facing companies. A 

student team at NAB worked to deliver a data-driven tool that enabled the planning team to make 

better decisions about the network. This project created a prototype that could be used to address 

the issue of how best to optimise the entire network and make data-driven decisions- one of the 

main problems faced by the NAB planning team. Following their submittal, NAB requested that the 

team produce similar tools for other application areas.  

“I think the quality of the students was outstanding. The exposure to 

new skills, new methodologies, new ways of thinking completely 

exceeded our expectations” 

Con Nidras, Head of Customer Analytics, Relationship Marketing (Consumer), NAB. 

Another team of students from the Monash Industry Teams Initiative worked to review the 

engagement approach VicRoads used to connect with research organisations such as universities, 

commercial and government organisations. Their submittal included a range of creative solutions 

to existing issues with VicRoad’s research program. An alternative process was recommended that 

optimised relationships with these research organisations, delivering long term value for VicRoads. 

 

PACE Program - Guest Company Lectures  

These lectures are one initiative of Macquarie University’s Professional and Community 

Engagement (PACE) program, an active learning program that embeds real world activities into 

degrees. Over six weeks, representatives from various companies delivered guest lectures on 

current issues facing the accounting industry. At the end of the program students worked on 

innovative solutions for these issues and presented their results to industry representatives.   

“I was really amazed at the variety and polish of the presentations that 

I had the opportunity to judge."                                       Kamlee Coorey, Deloitte 

Another PACE Program student spent 13 weeks assisting with event management at Accessible 

Arts, an arts and disabilities organisation in New South Wales. The student became an extra set of 

hands for the organisation, helping to organise volunteers, photographers, venues, health forms, 

first aid and ticketing. CEO Sancha Donald was so impressed by the student’s enthusiasm and the 

value she brought to the organisation that a paid position was offered.  

For further case studies on university – industry activities: 
UA WIL Case Studies   
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Where do you start? 

For your company to benefit from these student/employer connections, a good start is to get in touch 

with the relevant contact from your local university. Many universities now have dedicated staff who 

link with industry, focussing on work integrated learning opportunities and student placement 

programs. It will help if you are ready to discuss: 

• the specific projects/roles a student can undertake 

• the requirements and expectations of your company during your involvement with the student/s 

• the support and mentoring to be provided to students 

• the learning outcomes for the student and how they can be linked into their course  

• a timeline for the activity to occur. 

Your university contact should maintain contact and provide support throughout your involvement.  

For further information, please refer to the following resource from the Australian Collaborative 

Education Network website: 

Negotiating and Maintaining Relationships with Educational Institutions for WIL  

 

See the list of Australian universities below to find those close to your business. 

Victoria 

Australian Catholic  
University  
 

Melbourne CBD, 
Ballarat 

Connecting learning with practice 
https://www.wil.acu.edu.au/  
 
Offer student work placements 
http://www.acu.edu.au/661106  
 
Industry and Employer requests 
http://www.acu.edu.au/827155  

Deakin University 
 

Burwood, Geelong, 
Warrnambool 

http://www.deakin.edu.au/industry-and- 
community/employing-deakin-students/wil 

Federation University 
 

Ballarat, Gippsland, 
the Wimmera 

http://federation.edu.au/industry-and- 
community/partnerships/industry-placement-program  
ipp@federation.edu.au  OR  
studentcareerhub@federation.edu.au 

La Trobe University 
 

Bundoora, 
Melbourne, Bendigo, 
Albury-Wodonga, 
Mildura, Shepparton 

https://www.latrobe.edu.au/students/opportunities/wil-
placements 
 

Contacts for Employers 
https://www.latrobe.edu.au/students/opportunities/wil-
placements/contact 

Monash University 
 

Clayton, Caulfield, 
Parkville, Peninsula, 
Melbourne CBD 

https://www.monash.edu/industry/student-engagement 

University Campus Industry section / student placement link 

https://www.wil.acu.edu.au/
http://www.acu.edu.au/661106
http://www.acu.edu.au/827155
http://federation.edu.au/industry-and-community/partnerships/industry-placement-program
http://federation.edu.au/industry-and-community/partnerships/industry-placement-program
mailto:ipp@federation.edu.au
https://www.latrobe.edu.au/students/opportunities/wil-placements
https://www.latrobe.edu.au/students/opportunities/wil-placements
https://www.latrobe.edu.au/students/opportunities/wil-placements/contact
https://www.latrobe.edu.au/students/opportunities/wil-placements/contact
https://www.monash.edu/industry/student-engagement
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RMIT University 
 

Melbourne CBD, 
Brunswick, Bundoora 

http://www.rmit.edu.au/industry/develop-your-
workforce/recruit-students-and-graduates/contact/ 
Central Careers careers@rmit.edu.au P: (03)9925 3901 

Swinburne University of 
Technology 
 

Hawthorn, Croydon, 
Wantirna 

https://www.swinburne.edu.au/current-students/work-
integrated-learning/ 

University of 
Melbourne 
 

Parkville, Southbank, 
Burnley, Creswick, 
Dookie, Shepparton, 
Werribee 

https://careers.unimelb.edu.au/employers/advertise-an-
opportunity/organise-internships-or-work-experience 

Victoria University 
 

Melbourne CBD, 
Footscray, St Albans, 
Sunshine, Werribee 

https://www.vu.edu.au/current-students/careers-
opportunities/placements-work-integrated-learning 

South Australia 

Australian Catholic 
University 
 

Adelaide  
 
 

Connecting learning with practice 
https://www/wil.acu.edu.au/ 
 
Offer student work placements 
http://www.acu.edu.au/661106 
 
Industry and Employer requests 
http://www.acu.edu.au/827155 

Flinders University 
 

Bedford Park  http://www.flinders.edu.au/wil/  
 
wil@flinders.edu.au  

Torrens University 
 

Adelaide CBD industry@tua.edu.au  

University of Adelaide 
 

North Terrace, 
Roseworthy, Waite, 
Thebarton 

http://www.adelaide.edu.au/student/careers/employers/  

University of South 
Australia 
 

Adelaide CBD https://www.unisa.edu.au/Business-community/Prospective-
Employers/Hosting-student-placements/  

Queensland 

Australian Catholic 
University 
 

Brisbane Connecting learning with practice 
https://www.wil.acu.edu.au/ 

Offer student work placements 
http://www.acu.edu.au/661106 

Industry and Employer requests 
http://www.acu.edu.au/827155 

Bond University 
 

Robina https://bond.edu.au/current-students/opportunities/career-
development-centre/employersindustry  

Central Queensland 
University 

North Rockhampton https://www.cqu.edu.au/industry-and-
partnerships/engagement/contact-us  

http://www.rmit.edu.au/industry/develop-your-workforce/recruit-students-and-graduates/contact/
http://www.rmit.edu.au/industry/develop-your-workforce/recruit-students-and-graduates/contact/
mailto:careers@rmit.edu.au
https://www.swinburne.edu.au/current-students/work-integrated-learning/
https://www.swinburne.edu.au/current-students/work-integrated-learning/
https://careers.unimelb.edu.au/employers/advertise-an-opportunity/organise-internships-or-work-experience
https://careers.unimelb.edu.au/employers/advertise-an-opportunity/organise-internships-or-work-experience
https://www.vu.edu.au/current-students/careers-opportunities/placements-work-integrated-learning
https://www.vu.edu.au/current-students/careers-opportunities/placements-work-integrated-learning
https://www/wil.acu.edu.au/
http://www.acu.edu.au/827155
http://www.flinders.edu.au/wil/
mailto:wil@flinders.edu.au
mailto:industry@tua.edu.au
http://www.adelaide.edu.au/student/careers/employers/
https://www.unisa.edu.au/Business-community/Prospective-Employers/Hosting-student-placements/
https://www.unisa.edu.au/Business-community/Prospective-Employers/Hosting-student-placements/
https://www.wil.acu.edu.au/
http://www.acu.edu.au/661106
http://www.acu.edu.au/827155
https://bond.edu.au/current-students/opportunities/career-development-centre/employersindustry
https://bond.edu.au/current-students/opportunities/career-development-centre/employersindustry
https://www.cqu.edu.au/industry-and-partnerships/engagement/contact-us
https://www.cqu.edu.au/industry-and-partnerships/engagement/contact-us
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Griffith University 
 

Gold Coast, Logan, 
Nathan, Mt Gravatt 
and South Bank 

https://www.griffith.edu.au/learning-futures/our-
practice/curriculum-development/work-integrated-learning 

James Cook University Townsville, Cairns https://www.jcu.edu.au/work-integrated-learning 

Queensland University 
of Technology 
 

Brisbane  https://www.qut.edu.au/engage/industry-and-
partnerships/work-with-students/host-student-internships-
placements-projects  

Southern Cross 
University 

Lismore, Gold Coast 
and Coffs Harbour 

https://www.scu.edu.au/engage/ 

University of 
Queensland 

St Lucia, Gatton, 
Herston 

https://employability.uq.edu.au/contact 

Anna Richards, Work Integrated Learning Coordinator 
+ 61 7 3365 3068 WIL@uq.edu.au 

University of Southern 
Queensland 

Toowoomba, 
Springfield, Ipswich 

TBC 

University of the 
Sunshine Coast 
 
 

Sunshine Coast, 
Gympie, Caboolture, 
Fraser Coast and 
Southbank 

http://www.usc.edu.au/connect/business-and-industry/work-
placements-for-students  

New South Wales 

Australian Catholic 
University 

North Sydney, 
Strathfield   

Connecting learning with practice 
https://www.wil.acu.edu.au/ 

Offer student work placements 
http://www.acu.edu.au/661106 

Industry and Employer requests 
http://www.acu.edu.au/827155 

Charles Sturt University http://www.csu.edu.a
u/about/locations  

https://www.csu.edu.au/faculty/educat/sis/professional-
experience/placement/host  

La Trobe University  Sydney CBD  https://www.latrobe.edu.au/students/opportunities/wil-
placements 

Macquarie University North Ryde https://www.mq.edu.au/connect/partnerships/why-connect-
with-macquarie/partner-with-pace 

pace.partnerships@mq.edu.au 

University of New 
England 

Armidale careers@une.edu.au  
02 6773 2897  

University of New 
South Wales 

Kensington Kim Snepvangers, Art and Design 
k.snepvangers@unsw.edu.au  

Maree Higgins, Art and Social Sciences 
m.higgins@unsw.edu.au 

Blair Slater, Business b.slater@unsw.edu.au 

Daria Levachova, Careers and Employment 

https://www.griffith.edu.au/learning-futures/our-practice/curriculum-development/work-integrated-learning
https://www.griffith.edu.au/learning-futures/our-practice/curriculum-development/work-integrated-learning
https://www.jcu.edu.au/work-integrated-learning
https://www.qut.edu.au/engage/industry-and-partnerships/work-with-students/host-student-internships-placements-projects
https://www.qut.edu.au/engage/industry-and-partnerships/work-with-students/host-student-internships-placements-projects
https://www.qut.edu.au/engage/industry-and-partnerships/work-with-students/host-student-internships-placements-projects
https://www.scu.edu.au/engage/
https://employability.uq.edu.au/contact
mailto:WIL@uq.edu.au
http://www.usc.edu.au/connect/business-and-industry/work-placements-for-students
http://www.usc.edu.au/connect/business-and-industry/work-placements-for-students
https://www.wil.acu.edu.au/
http://www.acu.edu.au/661106
http://www.acu.edu.au/827155
http://www.csu.edu.au/about/locations
http://www.csu.edu.au/about/locations
https://www.csu.edu.au/faculty/educat/sis/professional-experience/placement/host
https://www.csu.edu.au/faculty/educat/sis/professional-experience/placement/host
https://www.latrobe.edu.au/students/opportunities/wil-placements
https://www.latrobe.edu.au/students/opportunities/wil-placements
https://www.mq.edu.au/connect/partnerships/why-connect-with-macquarie/partner-with-pace
https://www.mq.edu.au/connect/partnerships/why-connect-with-macquarie/partner-with-pace
mailto:pace.partnerships@mq.edu.au
mailto:careers@une.edu.au
mailto:k.snepvangers@unsw.edu.au
applewebdata://07D998DB-04DD-488E-A135-CAD6BFECFDFA/k.harrison@unsw.edu.au
mailto:b.slater@unsw.edu.au
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d.levachova@unsw.edu.au  

Michele Hannon, Engineering michele.hannon@unsw.edu.au 

Michelle Kofod, International Officen m.kofod@unsw.edu.au  

Holly Sealy, Medicine h.seale@unsw.edu.au 

Patsie Polly, Medicine patsie.polly@unsw.edu.au 

Alyce Taylor, Science z5027951@unsw.edu.au  

Violet Hueston, Science v.hueston@unsw.edu.au 

Rachael Weiss, TEQSA advisor r.weiss@unsw.edu.au 

University of Newcastle Newcastle, Sydney, 
Port Macquarie, 
Central Coast  

WIL@newcastle.edu.au 
+61 2 4921 5589 

University of Notre 
Dame 

Broadway, 
Darlinghurst 

Professor Margot Kearns margot.kearns@nd.edu.au  
08 8204 4277  

University of Sydney Camperdown/Darlingt
on,  

http://sydney.edu.au/health-
sciences/placements/help/staff_contact_information/index.s
html  

University of 
Technology Sydney 

Broadway, Haymarket 
and Moore Park 
Sydney 

https://interns.uts.edu.au/ 

University of 
Wollongong 

Wollongong http://www.uow.edu.au/careers/employers/wil/UOW151273  

Western Sydney 
University 

Bankstown, Nirimba, 
Campbelltown, 
Hawkesbury, Lithgow, 
Parramatta, Penrith 

TBC 

Victoria University Sydney CBD https://www.vu.edu.au/student-life/student-
placements/business-work-integrated-learning  

Western Australia 

Curtin University Bentley, Kalgoorlie, 
Perth CBD 

Sonia Ferns  
s.ferns@curtin.edu.au 
08 9266 4325 

Edith Cowan University Joondalup, Mount 
Lawley, Bunbury 

Dr Denise Jackson 
d.jackson@ecu.edu.au      
08 6304 2794   

Murdoch University Murdoch Dr David Rowbottom 
D.Rowbottom@murdoch.edu.au  
08 9360 2765 

University of Notre 
Dame 

Freemantle, Broome Professor Margot Kearns margot.kearns@nd.edu.au  
08 8204 4277  

University of Western 
Australia 

Crawley, Claremont, 
Albany 

Diane McLaren 
diane.mclaren@uwa.edu.au   

mailto:d.levachova@unsw.edu.au
mailto:michele.hannon@unsw.edu.au
mailto:m.kofod@unsw.edu.au
mailto:h.seale@unsw.edu.au
mailto:patsie.polly@unsw.edu.au
mailto:z5027951@unsw.edu.au
mailto:v.hueston@unsw.edu.au
mailto:r.weiss@unsw.edu.au
mailto:WIL@newcastle.edu.au
mailto:margot.kearns@nd.edu.au
http://sydney.edu.au/health-sciences/placements/help/staff_contact_information/index.shtml
http://sydney.edu.au/health-sciences/placements/help/staff_contact_information/index.shtml
http://sydney.edu.au/health-sciences/placements/help/staff_contact_information/index.shtml
https://interns.uts.edu.au/
http://www.uow.edu.au/careers/employers/wil/UOW151273
https://www.vu.edu.au/student-life/student-placements/business-work-integrated-learning
https://www.vu.edu.au/student-life/student-placements/business-work-integrated-learning
mailto:s.ferns@curtin.edu.au
mailto:d.jackson@ecu.edu.au
mailto:D.Rowbottom@murdoch.edu.au
mailto:margot.kearns@nd.edu.au
mailto:diane.mclaren@uwa.edu.au
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 08 6488 2430 

Australian Capital Territory 

Australian Catholic 
University 

Canberra Connecting learning with practice 
https://www.wil.acu.edu.au/ 

Offer student work placements 
http://www.acu.edu.au/661106 

Industry and Employer requests 
http://www.acu.edu.au/827155 

Australian National 
University 

Canberra http://careers.anu.edu.au/anu-connect-
internships/information-employers-coordinators  

careers@anu.edu.au 

University of Canberra  Canberra  http://www.canberra.edu.au/current-students/canberra-
students/work-integrated-learning 

Northern Territory 

Charles Darwin 
University 

Darwin https://www.cdu.edu.au/equity-services/careers-
employment 
 
1800 061 963, careers@cdu.edu.au OR engage@cdu.edu.au 
 
Julia Ash, Employer Liaison Officer  
T: 08 8946 6288, E: careers@cdu.edu.au 

Tasmania 

University of Tasmania Hobart, Launceston, 
Cradle Coast 

College of Arts, Law and Education: 
http://www.utas.edu.au/education/professional-experience 

College of Health and Medicine: 
http://www.utas.edu.au/health/professional-experience-
placement 

College of Science and Engineering: 
http://www.utas.edu.au/technology-environments-
design/ict/study/work-integrated-learning 

College of Business and Economics: 
http://www.utas.edu.au/corporate-internship-
program/home-update 

Australian Maritime College: 
http://www.amc.edu.au/industry 

 

https://www.wil.acu.edu.au/
http://www.acu.edu.au/661106
http://www.acu.edu.au/827155
http://careers.anu.edu.au/anu-connect-internships/information-employers-coordinators
http://careers.anu.edu.au/anu-connect-internships/information-employers-coordinators
mailto:careers@anu.edu.au
http://www.canberra.edu.au/current-students/canberra-students/work-integrated-learning
http://www.canberra.edu.au/current-students/canberra-students/work-integrated-learning
https://www.cdu.edu.au/equity-services/careers-employment
https://www.cdu.edu.au/equity-services/careers-employment
mailto:careers@cdu.edu.au
mailto:engage@cdu.edu.au
mailto:careers@cdu.edu.au
http://www.utas.edu.au/education/professional-experience
http://www.utas.edu.au/health/professional-experience-placement
http://www.utas.edu.au/health/professional-experience-placement
http://www.utas.edu.au/technology-environments-design/ict/study/work-integrated-learning
http://www.utas.edu.au/technology-environments-design/ict/study/work-integrated-learning
http://www.utas.edu.au/corporate-internship-program/home-update
http://www.utas.edu.au/corporate-internship-program/home-update
http://www.amc.edu.au/industry


 

  

 

 

“It is important employers support the 
development (and employment) of youth in 

Australia.  It is a mutually beneficial program for 
students and businesses, often leading to talented 

new employees who have already been exposed to 
many areas of the business.  If companies take the 

time to lead and develop committed students, they 
will most definitely reap the rewards for years to 

come, as Redarc has.”  
Nyree Lovett, HR Coordinator, Redarc, manufacturer of electronic voltage converters 

 

Uni students – 
good news for 
your business 

 


