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Safety & Workers’ Compensation 

19 February 2018 NAT 004/18

2018 REVIEW OF THE MODEL WHS LAWS 

Harmonised Model Work Health and Safety 
(WHS) Laws have been implemented in most 
Australian states* commencing from 2012.  

*  Western Australia is currently working towards having 
their version of the Model WHS Laws before parliament 
in 2019.  Victoria continues to maintain that they do not 
wish to implement the Model laws. 

The decision to develop and implement 
harmonised laws was driven mostly by multi-
state businesses asking for a set of laws that 
were consistent across Australia.  It was seen 
that this would enable the same language and 
standards to be applied to every business, no 
matter where they were based, or where they 
undertook work. 

WHS Ministers have recently agreed to review 
the operation of the Model WHS Laws, 
encompassing the Act, Regulations and Codes 
of Practice.   

Ai Group will be actively involved in this process, 
both during the public consultation process, and 
as members of Safe Work Australia. 

On behalf of our members we have the 
opportunity to share the positives and negatives 
of the WHS laws, with a view to either ensure 
they are maintained or enhanced.  The aim 
being to ensure that the laws are setting an 
appropriate level of health and safety without 
creating unnecessary administrative burden.  

SUMMARY 

This Advice provides important information about a Major Review of the Model WHS Laws that is 
currently underway: 

• A Discussion Paper was released on 19 February 2018 

• Public Comment closes on 13 April 2018 

• The Report will be presented to Safe Work Australia by the end of 2018 

• Ai Group needs your involvement and input 

• Member Meetings with the Independent Reviewer are scheduled during February and March 2018 

 

What do you think about the laws?   

Be heard by: 

• attending a member meeting;  

• responding to a survey we will be sending out soon; or  

• by contacting us directly: Tracey Browne, 0438 207 799. 

The Western Australian government has announced that a new Workers’ Compensation Bill is 
expected to be introduced into Parliament before the end of 2018; we will keep you informed on how 
to be involved in consultation.   

 

https://engage.swa.gov.au/review-consultation
mailto:tracey.browne@aigroup.com.au
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We can only do this if we get your practical input 
on the impact the laws have had on your business.  

Safe Work Australia will be managing the 
review; Marie Boland has been appointed as the 
independent reviewer to undertake the process.  

Ms Boland particularly wants to hear real stories 
of businesses that have found the laws have 
improved their approach or, alternatively, 
created issues that hindered the management  
of health and safety. 

In addition to the specific questions and issues 
raised in the Discussion Paper, Ai Group would 
like you to consider the following issues and 
provide us with your feedback:  

• How have the WHS laws affected your ability 
to manage safety? 

• Are there specific parts of the laws that it is 
important not to change? 

• Do the laws make you do things that do not 
improve safety? 

• In spite of operating under the same 
framework, do different state regulators 
apply the laws differently? 

The Discussion Paper, released on 19 February 
2018, highlights that the review will consider if: 

• the model WHS laws are operating as 
intended; 

• any areas of the model WHS laws have 
resulted in unintended consequences; 

• the framework of duties is effective at 
protecting workers and other persons 
against harm to their health, safety and 
welfare and can adapt to changes in work 
organisation and relationships;   

• the compliance and enforcement provisions, 
such as penalties and enforceable 
undertakings, are effective and sufficient to 
deter non-compliance with the legislation; 

• the consultation, representation and issue 
resolution provisions are effective and used by 
duty holders; and workers are protected where 
they participate in these processes; and 

• the model WHS Regulations, model Codes 
of Practice and National compliance and 
enforcement policy adequately support the 
object of the model WHS Act. 

 

The review will be very broad in its approach 
and throughout will seek to consider: 

What works? 

Why does it work? 

Will it continue to work as work practices and 
environments evolve? 

What doesn’t work? 

Why doesn’t it work?  

What could be done to make it work? 

Within the paper there are 37 specific questions. 
If you want to make your own submission you 
can answer as many, or as few, questions as 
you would like.  Alternatively, you can just share 
your general views of the WHS Laws.  All input 
will be considered, whatever form it takes. 

The independent reviewer is particularly 
keen to receive case examples of how the 
laws have helped or hindered businesses in 
the processes of managing WHS.   

This information could be provided directly to the 
Review by making a direct submission. 
Alternatively, if you would like to share your 
views, but remain anonymous, Ai Group can 
consider including this information as part of our 
submission.  

Member Meetings 

Ms Boland has offered to meet with Ai Group 
members to hear views directly.  A meeting has 
already been held in Perth. Upcoming meetings 
have been structured to allow for an introductory 
one hour meeting with Ai Group staff, followed 
by a one hour meeting with Ms Boland. 

If you are interested in attending one of these 
meetings, please contact Tracey Browne and 
details of the meeting will be forwarded to you. 

Brisbane – 26 February 2018 
2.30pm to 4.30pm 

Adelaide – 5 March 2018 
2.00pm to 4.00pm 

Melbourne – 20 March 2018 
9.00am to 11.00am 

North Sydney – 28 March 2018 
9.00am to 11.00am 

 

  

https://engage.swa.gov.au/review-consultation
https://engage.swa.gov.au/review-consultation
https://www.safeworkaustralia.gov.au/glossary#model_WHS_laws
https://www.safeworkaustralia.gov.au/glossary#model_WHS_laws
https://www.safeworkaustralia.gov.au/glossary#model_WHS_Regulations
https://www.safeworkaustralia.gov.au/glossary#model_WHS_Act
mailto:tracey.browne@aigroup.com.au
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WESTERN AUSTRALIA ANNOUNCES NEW 
WORKERS’ COMPENSATION BILL 

The Western Australian Government has 
recently announced that work is soon to 
commence on the drafting of a new Workers’ 
Compensation Bill. 

They have committed to an open and 
consultative approach on the legislative review. 

We will be engaging with our members in WA 
during this process to ensure that we can reflect 
member views in our submissions.  We would 
also like to hear from members based in other 
states, who have operations in WA.   

We will keep members informed of 
developments in upcoming Compliance Advices.   

If you would like to be included in specific 
consultation invitations, please send your details 
to Tracey Browne.  

DO YOU REQUIRE FURTHER ASSISTANCE? 

For further information or assistance, please  
contact Ai Group’s Workplace Advice Line 
on 1300 55 66 77. 

For information about our safety and workers’ 
compensation consulting and training services, 
contact: 

Consulting Services:   
Trinette Jaeschke – 0400 282 477 

Training Services:   
David Tiller – 0499 193 307 

 

 
 
Tracey Browne 
Manager – National Safety & Workers’ 
Compensation Policy and Membership Services 
 

https://www.mediastatements.wa.gov.au/Pages/McGowan/2018/02/A-Bill-to-modernise-workers-compensation.aspx
mailto:tracey.browne@aigroup.com.au
mailto:trinette.jaeschke@aigroup.com.au
mailto:david.tiller@aigroup.com.au

