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Safety & Workers’ Compensation 

18 December 2018 NAT 031/18

RECENT PUBLICATIONS 

Chemical storage 

Safe Work Australia has recently published a 
chemical storage guide to help small to medium 
businesses to safely store chemicals in their 
workplace. It outlines some of the common health 
and safety risks of storing chemicals and shows ways 
to manage those risks. The guide includes a storage 
checklist that sets out the standard precautions 
everyone should take and a detailed chart that shows 
which types of chemicals to separate and by how far. 

Respirable dust in coal-fired power stations 

A new WHS Code of Practice, Managing respirable 
dust in coal-fired power stations, recently came into 
operation in Queensland. 

Victorian OHS Compliance Codes 

WorkSafe Victoria has published two new 
Compliance Codes relating to asbestos: one focused 
on managing insitu asbestos in workplaces; the 
second relates to removal of asbestos. These were 
the final Codes developed under the 2017 review of 
the OHS Regulations. In 2019 work will commence 
on reviewing four additional Codes which were made 
in 2008, relating to: workplace amenities and work 
environments; first aid; communicating in languages 
other than English; and foundries. 

Any members interested in providing feedback on the 
current Codes should contact Tracey Browne. 

Fly-in/Fly-out (FIFO) Report 

Results from a major new study on the mental health 
of FIFO workers, commissioned by the Western 
Australian Government, have been released. The 
report includes 18 recommendations, which focus  
on improving work and accommodation environments 
and having comprehensive procedures to manage 
critical mental health incidents on FIFO sites.  

PRODUCTIVITY COMMISSION TO CONSIDER 
MENTAL HEALTH  
The Productivity Commission has been asked to 
undertake an inquiry into the role of improving  
mental health to support economic participation  
and enhance productivity and economic growth.  

Scope of the inquiry 

In establishing the inquiry, the Federal Treasurer 
requires that:  

“The Commission should consider the role of 
 mental health in supporting economic participation, 
enhancing productivity and economic growth.  
It should make recommendations, as necessary,  
to improve population mental health, so as to realise 
economic and social participation and productivity 
benefits over the long term. 

“Without limiting related matters on which the 
Commission may report, the Commission should:  

• examine the effect of supporting mental health  
on economic and social participation, productivity 
and the Australian economy;  

SUMMARY: 

This Compliance Advice provides important information about:  

• Recent publications: national guide for chemical storage; QLD Code for respirable dust in 
coal-fired power stations; Victorian OHS Codes relating to asbestos, and work commencing to 
review other Codes next year; and a report on the mental health of fly-in/fly-out workers. 

• Current public comment: Productivity Commission Inquiry into Mental Health (closing 5 April 
2019); and the review of the roles and functions of the Asbestos Safety and Eradication 
Agency (closing 18 January 2019). 

 
 
 

 
 

https://www.safeworkaustralia.gov.au/doc/managing-risks-storing-chemicals-workplace
https://www.worksafe.qld.gov.au/__data/assets/pdf_file/0003/169500/respirable-dust-hazards-in-coal-fired-power-stations-cop-2018.pdf?utm_source=worksafe+homepage&utm_medium=website&utm_content=homepage+banner+image+link&utm_campaign=iprtw+forum+2018
https://www.worksafe.qld.gov.au/__data/assets/pdf_file/0003/169500/respirable-dust-hazards-in-coal-fired-power-stations-cop-2018.pdf?utm_source=worksafe+homepage&utm_medium=website&utm_content=homepage+banner+image+link&utm_campaign=iprtw+forum+2018
https://www.worksafe.vic.gov.au/resources/compliance-code-managing-asbestos-workplaces
https://www.worksafe.vic.gov.au/resources/compliance-code-removing-asbestos-workplaces
mailto:tracey.browne@aigroup.com.au
https://www.mhc.wa.gov.au/media/2547/impact-of-fifo-work-arrangement-on-the-mental-health-and-wellbeing-of-fifo-workers-full-report.pdf
https://www.mhc.wa.gov.au/media/2547/impact-of-fifo-work-arrangement-on-the-mental-health-and-wellbeing-of-fifo-workers-full-report.pdf
https://www.pc.gov.au/inquiries/current/mental-health
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• examine how sectors beyond health, including 
education, employment, social services, housing 
and justice, can contribute to improving mental 
health and economic participation and 
productivity;  

• examine the effectiveness of current programs 
and initiatives across all jurisdictions to improve 
mental health, suicide prevention and 
participation, including by governments, 
employers and professional groups;  

• assess whether the current investment in mental 
health is delivering value for money and the best 
outcomes for individuals, their families, society 
and the economy;  

• draw on domestic and international policies and 
experience, where appropriate; and  

• develop a framework to measure and report the 
outcomes of mental health policies and 
investment on participation, productivity and 
economic growth over the long term.”   

The inquiry provides an opportunity for Ai Group 
members to influence the way in which employers 
can, and may be expected, to contribute to improved 
mental health in workplaces and the community.   

It also offers allows us to identify what employers 
need from other players to deal with mental health 
issues when they arise in the workplace.  

We are seeking members who would be interested in 
participating in reference groups to discuss key 
issues for consideration. The composition of these 
groups and the mode of communication will depend 
on which organisations agree to participate, and 
where those organisations are located. 

Key member issues for our submission identified by 
Ai Group to date are: 

• the prevention of work related mental health 
issues; 

• responding to work related mental health issues 
through the workers’ compensation system;  

• approaches to promoting good mental health 
through workplace initiatives, including specific 
examples of successful programs within 
workplaces; 

• workplace relations issues which support or 
detract from workplace initiatives to provide 
mentally healthy workplaces; and 

• the interaction between good mental health and 
the ability to attract and retain the necessary 
skills in the workplace. 

We encourage members to provide us with any 
further topic areas, and to contribute views and 
experiences that can help to further the constructive 
debate on mental health.  

If you would like to be part of discussions with  
Ai Group on this topic, please contact Tracey 
Browne.  

REVIEW OF THE ASBESTOS SAFETY AND 
ERADICATION AGENCY  

The Asbestos Safety and Eradication Agency (ASEA) 
is an independent statutory authority established by 
the Asbestos Safety and Eradication Agency Act 
2013 (the Act) in July 2013 to administer the National 
Strategic Plan for Asbestos Management and 
Awareness (the Plan). The Plan aims to prevent 
exposure to asbestos fibres in order to eliminate 
asbestos-related disease in Australia. 

Under the Act, ASEA is responsible for advocating, 
coordinating, monitoring and reporting on the 
implementation of the Plan. The Plan sets the 
direction for asbestos management and awareness 
activities in each jurisdiction to ensure they are 
appropriate and align with Australia’s priorities. 
Commonwealth, state and territory governments are 
responsible for implementing priorities identified in 
the Plan. 

There is a requirement for the functions and  
roles of ASEA to be reviewed every five years.  
Public comment on the first review is open until  
19 January 2019. The review is to be an evidence-
based assessment and will examine and report on: 

• ASEA’s role and functions and the extent to 
which they will enable ASEA to meet future 
challenges; 

• the appropriateness of the priority areas of the 
Plan in continuing to achieve the Government’s 
objectives and future challenges; and 

• whether any changes to the Act are required to 
ensure ASEA is enabled to meet the Australian 
Government’s objectives and future challenges. 

DO YOU REQUIRE FURTHER ASSISTANCE? 

For further information or assistance, please  
contact the Ai Group Workplace Advice Line on 
1300 55 66 77. 
For information about our safety and workers’ 
compensation consulting and training services, 
contact: 
 

Consulting Services   Training Services  
Trinette Jaeschke    David Tiller 
0400 282 477    0499 193 307 

 
 

 
Tracey Browne 
Manager – National Safety & Workers’ 
Compensation Policy and Membership Services 

https://www.mhc.wa.gov.au/media/2547/impact-of-fifo-work-arrangement-on-the-mental-health-and-wellbeing-of-fifo-workers-full-report.pdf
https://www.mhc.wa.gov.au/media/2547/impact-of-fifo-work-arrangement-on-the-mental-health-and-wellbeing-of-fifo-workers-full-report.pdf
https://www.asbestossafety.gov.au/research-publications/national-strategic-plan-asbestos-management-and-awareness
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