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About Australian Industry Group
The Australian Industry Group (Ai Group) is a peak industry association in Australia which along with its
affiliates represents the interests of more than 60,000 businesses in an expanding range of sectors including:
manufacturing; engineering; construction; automotive; food; transport; information technology;
telecommunications; call centres; labour hire; printing; defence; mining equipment and supplies; airlines;
and other industries. The businesses which we represent employ more than one million people. Ai Group
members operate small, medium and large businesses across a range of industries. Ai Group is closely
affiliated with more than 50 other employer groups in Australia alone and directly manages a number of
those organisations.

Australian Industry Group contact for this submission
Megan Lilly – Head of Workforce Development
03 9867 0163, megan.lilly@aigroup.com.au
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1. The Terms of Reference
The inquiry should include, but not be limited to:
(1) Examining the relationship between career advice activities and workforce participation of young
Victorians;
(2) Investigating the extent to which career advice activities meet the needs of school leavers;
(3) Examining the challenges advisers face helping young Victorians transition from education to the
workforce;
(4) Considering strategies to improve the effectiveness of career advice activities for school leavers;
(5) Investigate the career advice needs of young people in regional Victoria and ways to address these
needs; and
(6) Exploring what other jurisdictions both in Australia and overseas have in place that could be
implemented in Victoria.
This submission specifically addresses the first four terms of reference while the remaining two are
considered in the context of the others.

2. Workforce participation of Young Victorians
The first term of reference concerns the examination of the relationship between career advice and the
workforce participation of young Victorians. The nature of the youth labour market warrants detailed
consideration.

2.1 Youth Unemployment
The national situation for youth unemployment (15 – 29 year-olds) indicates that 11.5 per cent are
unemployed. While this is lower than the OECD average it is twice the general unemployment rate.1
Chart 1: Percentage of 15 – 29 year-olds in education and not in education, by educational
attainment and work status, 2011

1

Education Policy Outlook: Australia, OECD, June 2013.
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The ABS have reported that while labour market conditions for youth with a varied age range (15 to 24 years)
have improved in recent years, this cohort remains disadvantaged. The youth unemployment rate has fallen
from the peak of 13.9 per cent in December 2014 to 12.2 per cent in January 2016. The ABS also note that
this is double the national overall unemployment rate.2 CEDA has reported that global youth unemployment
is almost three times higher than the adult unemployment rate.3 This is despite the increase in young people
with tertiary education.
Chart 2: Australian Youth Unemployment Rate

Recent reports have the youth unemployment rate even higher at 13.1 per cent in June 2017. Since July 2016
the rate has not fallen below 12.3 per cent and has been as high as 13.7 per cent (November 2016).4 The 15 –
24 age cohort now comprise 15 per cent of the total workforce both nationally as well as in Victoria.5 Youth
employment in Victoria has increased by 4.5 per cent and youth unemployment declined by 1.3 per cent to
12.9 per cent in January 2017. This is higher than the national youth unemployment rate of 12.3 per cent.6
VCOSS provided a snapshot of youth unemployment in Victoria. The analysis of the ABS data indicates that
the Victorian youth unemployment rate was 14.6 per cent at the end of 2014, the highest rate since the
1990’s.7 This report drew attention to even higher rates of youth unemployment in regional areas such as
Warrnambool and the South West (18.8 per cent), Geelong (18.6 per cent), North West Victoria (17.8 per
cent), Bendigo (17.8 per cent), the Mornington Peninsula (17.6 per cent) and Shepparton (17.1 per cent).

2

Australian Jobs 2016, Australian Government, Department of Employment.
Committee for Economic Development of Australia, Australia's future workforce?, 2015.
4
https://tradingeconomics.com/australia/youth-unemployment-rate
5
Australian Jobs 2017.
6
Australian Jobs 2017.
7
http://vcoss.org.au/blog/vcoss-snapshot-youth-unemployment-in-victoria-and-nothern suburbs
3
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Table 1: Average yearly unemployment rate, Victorian Regions, Aged 15 – 24 years

The Brotherhood of St Laurence has included a number of Victorian sites in its report on youth
unemployment ‘hotspots’. The overall youth unemployment rate for Victoria is recorded at 14.2 per cent and
some hotspots in parts of Melbourne and in some regional communities exceed this level. Each of these
areas, with the exception of Hume, have increasingly levels since January 2014.8
Table 2: High unemployment regions by states and territories, January 2016

2.2 Growth of Part-Time Employment
A further key change in the economy is the rapid expansion of part-time employment. Between April 2016
and April 2017 two-thirds of the jobs created were part-time9 and part-time employment has increased
three-fold since the 1970’s.10 The Foundation For Young Australians has drawn attention to the growth in
part-time employment for young people. In 2013 part-time employment was at its highest rate of 26.7 per

8

Australia’s Youth Unemployment Hotspots Snapshot, Brotherhood of St Laurence, March 2016.
Australian Bureau of Statistics (ABS) 2017, The labour force, Australia, cat No. 6202.0.
10
Committee for Economic Development of Australia, Australia's future workforce?, 2015
9
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cent for 15 – 19 year-olds and 18.3 per cent for 20 – 24 year-olds.11 At the same time full-time employment
has decreased for both age cohorts. In 2013 full-time employment for 15 – 19 year-olds was 42.1 per cent
and for 20 – 24 year-olds it was 59.2 per cent. This has been a long-term trend since 1986.
Figure 1: Young people in full-time and part-time employment (for those not in full-time education)
1986 – 2013 (%)

2.3 Underemployment
Nearly one in three young Australians are currently unemployed or underemployed. The rate of
underemployment is increasing significantly, especially for young people. This is currently 18 per cent of the
youth labour force and is now the highest in 40 years,12 despite a record period of economic growth.
In February 2017, there were more than 650,000 people aged between 15 and 24 either looking for work or
underemployed. This reflects a rapid growth in insecure and non-permanent employment. The rise in the
percentage of casual and part-time jobs has mainly been among young workers who are not studying. By
2014, 39.3 per cent of non-students were in casual work and 35.8 per cent in part-time jobs.13
Youth unemployment remains high nationally and in Victoria. The state of the labour market adds to the
difficulty of young Victorians being able to participate in the workforce. These realities need to be taken into
account when considering the relationship between career advice and workforce participation of young
Victorians.

3. Career Advice and the Needs of Schools Leavers
The second term of reference relates to how career advice relates to the needs of school leavers. In the face
of the labour market difficulties, school career advice needs to be very accurate about the opportunities for
school leavers. This advice needs to address the opportunities in particular industries.

11

How Young People Are Faring in the Transition from School to Work, Foundation For Young Australians, NCVER,
September 2014.
12
Generation stalled: young, underemployed and living precariously in Australia, Brotherhood of St Laurence, 2017.
13
https://www.theguardian.com/business/2017/mar/27/third-of-australian-youth-have-no-job-or-are-underemployedreport-finds
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3.1 ‘Dying’ Occupations
One of the considerations in the transfer of youth into the labour market is the nature of occupations and
industries into which the transition occurs. An analysis of the employment of 15 – 24 year-olds reveals a
heavy concentration in a few industry areas, especially retail and hospitality.14
Figure 2: Share of Youth Employment by Industry

The
Foundation For Young Australians has analysed the impact of automation on the jobs young people obtain.
Around 70 per cent of young people (15 – 24 years) obtain occupations that will be highly affected by
automation in the next 10 to 15 years.15 These include occupations such as retail, administration and
labourers. Less than 20 per cent of young people obtain employment in more secure occupations. In relation
to VET students, the proportion of young people being trained in at-risk occupations increases to 71 per cent.
Technicians, for example, are forecast to be radically affected by the impact of automation.

14
15

Carvalho, P., Youth Unemployment in Australia, The Centre For Independent Studies, November 2015.
The New Work Order, Foundation For Young Australians, 2015.
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Figure 3: Percentage of jobs that will be affected by automation and proportion of 15 – 25 year
students enrolled in VET and university courses, 2010 - 2014

So young people are concentrated in a few industry areas and these are prone to the pressure of
automation.

3.2

Youth decrease in the apprenticeship system

As well as advice about employment opportunities in industries, consideration needs to be devoted to the
opportunities to enter the employment market through apprenticeship and traineeship arrangements.
Participation by young people in the apprenticeship system has traditionally been a secure path in the school
to work transition process. However, this pathway is now under severe threat as the numbers participating
have significantly reduced to now be the lowest for a decade.
In terms of the national picture, recent data from the NCVER indicates that there were 268,600 apprentices
and trainees in training as at the end of June this year. This represents a fall of 4.7 per cent compared to the
June 2016 level. Commencements in the trades fell by 3.9 per cent in this quarter and non-trade traineeships
decreased by 6.2 per cent.16

16

Apprentices and trainees, June Quarter, 2017, NCVER, Commonwealth of Australia, 2017.
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Chart 3: Trades and non-trades commencements, seasonally adjusted and smoothed, June 2006 –
September 2017

Source: Apprentices and trainees 2017, June quarter, NCVER

In Victoria, the number in training in June 2017 was 61.8k, among the lowest recorded over the last five
years.
Table 3: In-training by state/territory at the end of each quarter, 2012 – 17 (‘000)

Source: Apprentices and trainees 2017, June quarter, NCVER

In terms of the age cohorts there have been decreases in youth participation. While the 19 years and under
category remains the largest group, commencements have fallen from 109.6k in 2006 to 76.8k in 2016. This
is the second lowest for the whole period. There has also been a fall in the 20 to 24 years group from 46.3k
to 35.5k over the same period.17
17

Apprentices and trainees 2016, NCVER, Commonwealth of Australia, 2017.
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Table 4: Apprentice and trainee commencements by selected training characteristics, 2006 – 16 (‘000)

Data is also available for the percentage of young apprentices and trainees (15-19) as a proportion of
employment for 15 – 19 year-olds overall. Over the last decade this has fallen from 16.7 per cent to 12.2 per
cent. The 2016 figure is the second lowest for the decade.18
Table 5: Apprentice and trainee training rates by selected characteristics, 2006 – 16 (%)

As indicated, Victoria has not been able to avoid the national downward trend. For the June Quarter 2017
compared to the previous year, there was a 6.8 per cent decrease in training, 11.5 per cent decrease in
commencements. In relation to those in-training there has been a 9.5 per cent decrease for those 19 years
and under in the last year and a 20.9 per cent decrease in the period 2013 to 2017. For commencements
there has been a 8.3 per cent decrease over the last year and a 21.5 per cent decrease over the 2013 to 2017
period.
Chart 4: Victorian Summary19

18
19

Apprentices and trainees 2016, NCVER, Commonwealth of Australia, 2017
Apprentices and trainees, June Quarter, 2017, NCVER, Commonwealth of Australia, 2017
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3.3 Decreases in the school-based apprenticeship pathway
Data released about VET in Schools participation for 2016 reveals there were 243,300 VET in Schools
students, a decrease of 5.4 per cent on 2015. Of particular concern, is the state of school-based apprentices
and trainees which make up only 7.1 per cent of all VET in Schools students. These have decreased by 14.4
per cent on the previous year to 17,200, the lowest since 2012. Most states and territories recorded a fall in
participation with Northern Territory (44.7 per cent), Western Australia (36.7 per cent) and Queensland (21.4
per cent) recording the heaviest falls in participation. Victoria recorded a 7.7 per cent decrease and the
overall level remains consistently low.
Table 6: State and Territory summaries of school-based apprentices and trainees, 2012 -16

Source: VET in Schools 2016, NCVER

While there are many factors influencing the participation levels in the apprenticeship, it is clear that many
young people are not receiving appropriate advice or encouragement about these arrangements.

4. Challenges facing Transition from Education to the
Workforce
There are a number of challenges that career advisers face helping young Victorians to make the transition
from education to the workforce.

4.1 Slower Transition
In the face of these substantial barriers to the full participation by young people in the labour force, the
school to work transition is taking longer. In 2008 the average age of the transition to full-time employment
was 21.8 years. In 2013 this had increased to 23.4 years.20 This increases the period of uncertainly for young
people attempting to make the transition. Young people who are neither employed nor in education and
training (NEET’s) are at considerable risk of being left behind in the labour market. In Australia about 12 per
cent of 15 – 29 year-olds are classified as NEETs.21 While this is better than the OECD average, 12 per cent is
still unacceptably high.

20

How Young People Are Faring in the Transition from School to Work, Foundation For Young Australians, NCVER,
September 2014.
21
OECD Employment Outlook 2016, How does Australia compare?, July 2016.
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4.2 The State of Literacy and Numeracy
There is little that career advice in schools can do about the levels of literacy and numeracy of school student
populations. Nevertheless, a major requirement for a successful transition from school to employment is an
adequate command of literacy and numeracy. Ai Group regularly surveys employers about a range of skill
issues including the literacy and numeracy levels of those seeking employment. In the most recent survey
employers expressed dissatisfaction with the levels of literacy and numeracy of school leavers as well a
number of broad employability skills.22
Chart 5: Levels of satisfaction with school leavers

The levels of dissatisfaction are much higher across a wider range of skills compared to the Higher Education
and VET sectors. The level of dissatisfaction is high with both basic numeracy (36 per cent) and basic literacy
and the use of English (28 per cent).
In addition, dissatisfaction was reported for a range of employability skills including self-management,
planning and organising (46 per cent); problem solving, initiative and enterprise (38 per cent) and team work
and communication (33 per cent).
This concern is further highlighted through the release of the most recent preliminary summary results of the
2017 National Assessment Program – Literacy and Numeracy (NAPLAN) tests. This year’s results are
particularly interesting as they represent ten years of national testing. The results show that the performance
of students has only improved marginally over the last decade. There has been a 3.5 per cent increase in
reading and a 2.5 per cent increase in numeracy over the decade. However, in relation to writing introduced
in testing in 2011, there has been a 2 per cent decline. There has been no significant difference in

22

Workforce Development Needs Survey report, Australian Industry Group, December 2016.
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achievement in any domain (reading, writing, language conventions, numeracy) or year level (3,5,7 and 9) in
the last year.23
The trajectory of these results indicates concerns about the preparedness of our school students for the
workforce when they complete their schooling. This is particularly so given our well documented poor
performance in international tests such as PISA and TIMSS.

4.3 Provision of School Career Guidance and Advice
The final report of the Career and Skills Pathways project, while mainly focused on the provision of out-ofschool career advice, provides an analysis relevant to aspects of school career advice. In particular, the point
is made that the advice is often quite disjointed, not focused on lifelong learning and the information
outdated and irrelevant. Maintaining and receiving up to date information about the labour market is always
challenging. To the extent that much of the information is provided on-line there are the further difficulties
for young people of a lack of targeted information and of navigating complicated websites.24
Additionally, it has been recognised that career advice is also provided through informal channels. For
younger people in particular, parents or guardians exercise by far the most influence on career plans.25 In this
regard there is a key challenge to provide adequate career support and information to parents to enable
them to assist in this process. For example, the Skilling Australia Foundation recently reported:
“Four in five parents (surveyed) would prefer their children to go to university after leaving school, rather than
undertake a vocational training pathway.”26
Accordingly, the National Career Education Strategy has recommended measures to build parent capability
and resources for them to improve the provision of career advice.27

4.4 Careers Advice and the VET Sector
An over-emphasis on academic success in traditional subjects to gain entry to university means many
students are not considering employer-valued vocational education and training options. Even when these
options may be better suited to students’ talents and interests, and have better job outcomes. Vocational
learning pathways often result in better employment outcomes28. Within this context it is timely for such a
Strategy to review the way schools regard the Australian apprenticeships system. The final report of the
Career and Skills Pathways project also makes the point that apprenticeship pathways are not adequately
understood or information about them provided to potential beneficiaries.29 For some time there has a been
a concern that those providing career advice in schools do not adequately understand or promote this
pathway compared to university options.

23

http://www.nap.edu.au/results-and-reports/national-reports
Career and Skills Pathways, Final Report, pwc, Commonwealth Department of Education and Training, June 2017.
25
National Career Development Strategy research Project Element 2: Synthesis Report, Urbis, 2011.
26
Wyman N., Perceptions are not reality: myths, realities and the critical role of vocational education and training in
Australia, Skilling Australia Foundation, 2017.
27
Forthcoming.
28
Torii, K. and O’Connell, M. Preparing Young People for the Future of Work. Mitchell Institute Policy Paper No.
01/2017. Mitchell Institute, Melbourne.
29
Career and Skills Pathways, Final Report, pwc, Commonwealth Department of Education and Training, June 2017.
24
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The report on the PwC Young Workers Index highlights that high performers on the Index have a common
theme of promoting vocational education and training.30 The same report advances the notion of linking
vocational and academic learning such as in the Degree Apprenticeship programs in the UK. Indeed, one
approach revolves around attracting a greater diversity of apprentices and encouraging and supporting high
achievers to undertake trade or technician careers.31 A key aspect of this approach is to more formally link
apprenticeship training to higher level qualifications including higher education degrees.
Ai Group is currently conducting an Industry 4.0 Higher Apprenticeships pilot program that links an
apprenticeship with an associate degree. There is a range of innovative programs that can link applied
learning models and the VET system to higher education. These developing options need to form part of the
career advice provided to secondary schools.

5. Strategies to Improve Career Advice Activities
There are a number of measures that could be adopted to improve the effectiveness of career advice in
schools.

5.1 Implementation of Science, Technology, Engineering and Maths
(STEM) initiatives
The implementation of STEM skills initiatives is both a curriculum/career education issue and a career advice
issue. Ai Group’s long-standing concerns about the state of STEM skills and the impact on the economy are
well documented. It has been acknowledged for some time now that the fastest growing occupations in the
economy require STEM skills. Despite this there has been a decline in the proportion of Year 12 students
undertaking STEM-related studies in science and mathematics as documented by the Office of the Chief
Scientist.32
Chart 6: Year 12 Mathematics and Science Participation Rates 1992 - 2012

30

Empowering a new generation, PwC Young Workers Index, October 2016.
Higher Apprenticeships, Victoria University, September 2012.
32
Progressing STEM Skills in Australia, Australian Industry Group, February 2015.
31
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Despite increasing levels of Year 12 enrolments during this period the participation rates in physics,
chemistry and biology all declined. Participation in entry mathematics increased however there have been
steady decreases in both intermediate and advanced mathematics. This decreasing level of participation has
flow on effects to both the VET and higher education sectors.
This is only one measure of concern about school-based STEM. A related concern is the poor performance by
Australian school students in international tests of mathematics and science. The most recent Trends in
Mathematics and Science Study (TIMSS) indicates that Australia’s performance has stagnated over the last
decade. Of particular concern is the result that 30 per cent of Australian Year 4 students were achieving only
at the low international benchmark.33 The results are no better in the Programme for International Student
Assessment (PISA) of the mathematics skills of 15 year-olds. Australia’s mean mathematical literacy
performance declined significantly between PISA 2003 and PISA 2012 by the equivalent of more than a half
year of schooling.34
In addition to these curriculum and career education concerns, there are also concerns about career. A
number of reports have drawn attention to the under-representation of girls and women in STEM related
careers. For example, a recent report from The Invergowrie Foundation highlights the perception that STEM
is a more masculine set of studies and girls in schools turn away from these areas at a relatively early age.35
More informed career advice needs to be provided to address this issue.

5.2 Reconsideration of Career Education
Notwithstanding the considerable difficulties associated with providing appropriate career education for the
emerging workforce, there is a need to review the provision of career education. The Commonwealth
Government initiated a process during 2017 to develop a National Career Education Strategy (the Strategy)
to make career education a priority in schools. This has been supported with $3 million of funding under the
Quality Schools, Quality Outcomes policy to improve career education by working with industry and schools
to develop this strategy and to improve the measurement and tracking of students’ progress against 21st
Century skills.
The resulting Strategy acknowledges many of the transition issues already discussed. These include the
awareness of the challenges and needs of the Australian and worldwide economy, the likelihood that a
young person will have some seventeen jobs in five different industries throughout their working life36,and
that employment is growing in the ‘non-routine’ industries that require innovation, creativity, problem
solving, relationships and responsiveness to changing circumstances37. Similarly, there is recognition based
on The Foundation for Young Australians New Work Order report series of the need for the education system
to support young people for these emerging industry needs and for greater entrepreneurial skills. This will
require schools to shift away from preparing students for traditional and linear career paths. Young people
will need a portfolio of skills and capabilities, including skills to make career decisions throughout life38.

33

Sue Thompson et al., Highlights from TIMSS and PIRLS 2011 from Australia’s perspective, Australian Council for
Educational Research, 2012.
34
Media Release, 3 December 2013, Latest PISA results ‘cause for concern’, says ACER.
35
Hobbs L. et al: Girls Future – Our Future, The Invergowrie Foundation, 2017.
36
The Foundation for Young Australians (2017): http://www.fya.org.au/2017/06/15/future-future-education-mustacing-test/
37
Torii, K. and O’Connell, M. Preparing Young People for the Future of Work. Mitchell Institute Policy Paper No.
01/2017. Mitchell Institute, Melbourne.
38
The Foundation for Young Australians, The New Work Mindset: 7 new job clusters to help young people navigate the
new work order
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The Strategy further acknowledges that there is evidence that the education system is not meeting the
challenges of the changing workforce. Despite the Australian Curriculum’s incorporation of general
capabilities and the provision of specific Work Studies content for years 9 and 10, a number of reports have
questioned whether students are finishing school with the requisite knowledge and skills to thrive in the
workplace. The OECD, for example, advocates the need for education systems and school curricula to
prioritise the development of creative, critical thinking and collaborative skills and personal attributes of
mindfulness, curiosity, courage and resilience 39.

5.3 Formation of School – Industry Partnerships
A further key factor in easing the transition between education and employment is the engagement with
industry. It is clear that stronger employer, industry and school collaboration based on mutually beneficial
relationships enables young people to connect with businesses, and local employers. This was identified in
the National Career Education Strategy. While this has been recognised, Australian and international
research indicate industry and employer engagement is difficult to do. In the VET sector, for example,
research shows the most successful programs are driven by strong relationships between employers,
industry, registered training organisations and schools40.
There has been a series of initiatives which indicate the importance of school – industry partnerships. The
VET in Schools initiative and the introduction of school-based apprenticeships have long depended upon
close collaboration between schools and industry. More recent initiatives such as the Trade Training Centres
and the Pathways in Technology (P-TECH) program utilise similar approaches.
In the context of STEM education the recent experience from the Strengthening School – Industry STEM Skills
Partnerships project suggests that this is difficult to do. Models of partnership have been identified as well as
the need for education systems to provide more professional development and support for teachers to
implement school-based STEM initiatives in conjunction with employers.41
Schools seem to be relatively unskilled in the formation of mutually beneficial and enduring partnerships.
The development of practical guidelines to assist both schools and employers would be useful in this context.
Ai Group survey research reveals a relatively low level of industry school links.

39

Schleicher, A. (2015). Educating for the 21st Century.
Ithaca Group (2016) Everybody's Core Business - Research into the non-technical capabilities needed for successful
participation in work or further study: Final Report, prepared for the Department of Education and Training
41
Strengthening School-Industry STEM Skills Partnerships, Australian Industry Group, June 2017.
40
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Chart 7: Industry links with all education providers

Only 17.9 per cent of surveyed employers had links with secondary schools which was less than both VET
providers and higher education providers. In terms of the nature of their links with schools, most employers
reported that the provision of work experience (34.9 per cent) and work placements (33.2 per cent) was the
predominant form of the relationship. Only 19 per cent of employers reported established, long term
relationships with schools.
In relationship to school – industry partnerships it is instructive to consider some effective examples. In the
Hunter Valley in New South Wales the ME program and related activities have been very successful in aiding
the transition of local young people. All of the local schools participate together with a large number of
employers and other organisations. What is particularly significant is that the schools and industry engage
together in a number of programs such as: PaTH with a focus on 17- 24 year olds unemployed; Stemship
which provides school students with a taste of technical employment occupations; P-TECH initiatives recently
established in the area with a focus on careers of the future; the Hunter Trade College which provides a
foundation for apprenticeships for around 150 students per year; and the iSTEM program which delivers
integrated STEM to Year 9 and 10 students. The ME program since 2011 has been able to generate a higher
percentage level of participation in Physics and Engineering and a lower drop-out level than the state
average.42
This example advances the notion that the most relevant form of career advice emerges when schools and
employers work together to deliver programs for school students.

42

http://www.meprogram.com.au
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6. Conclusions
Any examination of career advice activities in Victorian schools needs to consider the current state of the
labour market and the relationship of young people to it. The state of youth unemployment and the growth
of part-time employment and underemployment are major factors to consider. Similarly, the employment
destinations of young Victorians are further concerns in terms of making a viable and effective transition to
the workforce. Of particular concern is the decrease of young people in the apprenticeship and traineeship
pathway, traditionally a secure route to effective transition. This concern extends to the provision of the
school-based apprenticeship pathway which remains significantly under-utilised.
It is important to note that the transition from education to the workforce is now taking longer than
previously with the latest estimate that the average of transition to full-time employment is now 23.4 years.
This increases the uncertainty of transition for many young people. In addition, a significant sub-group of
young people are not in education, training or employment. About 12 per cent of 15 – 29 year olds are in this
category. Further, the levels of literacy and numeracy within the school population are a concern in terms of
the readiness of school leavers to make an effective transition to the workforce.
Within this context the provision of effective career advice within schools is a challenging assignment. In the
face of this very difficult process of school to work transition it is necessary to consider what the school
systems can do to assist in the process. Some of the interventions are curriculum based and are usually
considered in the context of career education. The provision of career advice and guidance is a related but
different matter. In some instances, there are overlapping considerations.
Accurate and timely data about the labour market is often difficult to achieve. There is always room for
improvements in the quality of the data and its supply to those providing school advice to school students.
Similarly, there is a need to ensure that on-line information is user friendly and easy to navigate.
Given the important role that parents and guardians play in providing career advice to students it is
important to include them in consideration of improvements to the transmission of career advice. There is a
need to build parent capability in these matters and to dedicate resources to this.
A major area requiring attention concerns career advice about VET sector offerings. The providers of career
advice to students need to consider opportunities in the VET sector and reduce the focus on university
education as the main destination for students. A key inclusion in any strategy designed to address this
imbalance is the provision of career information about apprenticeships and traineeships, not just the more
traditional offerings, but also higher-level apprenticeships which connect vocational and academic learning.
A more rapid and comprehensive implementation of STEM education is required as part of the movement to
higher-level skills required in the workforce. School students need to be more aware of opportunities in
STEM-related careers, especially girls. The Tech Schools initiative, while in its early phases, has the potential
to make a difference in this regard. It is important that the initiative seeks the systematic involvement of
industry in their operations.
The progress of the National Career Education Strategy currently being led by the Commonwealth
government needs to be carefully monitored. There is some overlap in the consideration of career education
with the provision of career advice in the education to employment transition process. Recommendations
emerging from the Strategy will have implications for the provision of career advice.
Finally, the issue of school-industry partnerships needs to be addressed. It is well recognised that quality
career advice needs to include industry involvement. The most effective form of career advice for school
students is the direct participation in measures and initiatives that involve the engagement of employers.
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Partnerships between schools and industry need to be improved and expanded. The development of
resources to assist both schools and employers to engage in durable and sustainable partnerships is
required.
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